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Anahtar Kelimeler:  
 
 

INVESTIGATION OF THE EFFECTS OF WORK ENGAGEMENT ON TURNOVER 
INTENTIONS 

 
Abstract  
The aim of this study is to determine whether work engagement has an effect on turnover intentions. 
For this purpose, the study was conducted on 293 staff working in different levels in the private sector. 

and Meydan (2015: 4) and Turnover Intentions Scale developed by Camau et al. (1979). The 
relationships between variables were determined by correlation analysis and the effects were 
determined by regression analysis. According to the findings, it is concluded that job integration 
predicts the intention to leave negatively and statistically. From this point, suggestions were made to 
the researchers and practitioners.  
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Tablo 1. Ta  

 Kategori Frekans % 

Cinsiyet 
 86 29,4 

Erkek 207 70,6 

Medeni durum 
Evli 189 64,5 

 104 35,5 

 

Lise 30 10,2 
 59 20,1 

Lisans 171 58,4 
 33 11,3 

 
20-30 yas 20 6,8 
31-40 yas 140 47,8 

41 ve uzeri 133 45,4 

 

0-5 yil 171 58,4 
6-10 yil 93 31,7 

11-15 yil 13 4,4 
16 ve uzeri 16 5,5 

Toplam  293 100 
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3. BULGULAR 

ir.  
 

Tablo 2.   
Boyutlar  Ortalama Standart Sapma 

 4,2030 0,51810 
 4,2309 0,73517 
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Tablo 3.  
 1 2 
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 ,411** - 
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Tablo 4.  

 R  R 2 2 Beta t P 
 ,411 ,169 ,166 ,411 7,693 ,000 
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