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ABSTRACT 

The purpose of this research is to determine whether work meaningfulness has an impact on 

the job satisfaction of employees. For this purpose, the research was carried out on 168 

employees working in different public institutions and levels by convenience sampling 

method. In order to measure work meaningfulness Work and Meaning Inventory

Afacan (2017) was used. developed by Brayfield and Rothe (1951) 

and adapted as a 5-item short form by Judge et al. (1998) and adapted to Turkish by Keser 

and Bilir (2019) was used. The data of the study were tested using correlation and regression 

analysis. According to the findings obtained, it was concluded that work meaningfulness 

positively predicted job satisfaction in a positive way. 
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