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Karizmatik Liderligin Is Doyumu ve Orgiitsel Adalet Algis1 Uzerindeki Etkileri
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Ozet: Giiniimiiz is diinyasinda liderlik, orgiitlerin siirdiiriilebilir basarisinda stratejik bir unsur olarak
one ¢ikmaktadir. Bu baglamda karizmatik liderlik, ¢alisanlarin motivasyonunu, orgiitsel bagliligini ve
is doyumunu sekillendiren 6nemli bir liderlik tarzi olarak degerlendirilmektedir. Karizmatik liderler;
vizyoner yaklasimlari, ilham verici iletisim bigimleri ve gii¢lii etkileme yetenekleriyle calisanlarda
duygusal bir baglilik yaratmakta, bu da 6rgiite duyulan giivenin ve aidiyet duygusunun gelismesine katki
saglamaktadir. Is doyumu ise bireylerin islerinden elde ettikleri tatmin diizeyini, yani yaptiklar1 isten
duyduklar1 memnuniyet ve mutluluk derecesini ifade etmektedir. Calisanlarin is doyumunun yiiksek
olmasi, orgiitsel verimliligin ve baghligin artmasma katki saglamaktadir. Orgiitsel adalet kavramm ise
calisanlarm orgiit icindeki uygulamalari, karar siire¢lerini ve yoOnetici tutumlarmi adil olarak
algilamalarina dayanmakta; bu algi, orgiitsel giivenin ve motivasyonun temel belirleyicilerinden biri
olarak goriilmektedir. Bu calisma, karizmatik liderlik davramslarinin ¢alisanlarin is doyumu ve o6rgiitsel
adalet algis1 iizerindeki etkilerini incelemeyi amaclamaktadir. Arastirmanin, Tiirkiye’de faaliyet
gosteren bankalarda gorev yapan calisanlardan elde edilecek veriler tizerinden yliriitiilmesi
planlanmaktadir. Katilimcilarin karizmatik liderlik, is doyumu ve orgiitsel adalet algilarina iliskin
degerlendirmeleri gegerliligi kanitlanmig 6lgekler araciligiyla Olgiimlenecektir. Caligma sonucunda,
karizmatik liderlik diizeyinin artmasinin ¢alisanlarin is doyumu ve 6rgiitsel adalet algisin1 olumlu yonde
etkileyecegi ongoriilmektedir. Ayrica liderlerin adil, vizyoner ve destekleyici tutumlarinin, ¢alisanlarin
kurumsal aidiyet ve performans algilarini giiclendirmesi beklenmektedir. Bu dogrultuda aragtirmanin,
bankacilik sektoriinde liderlik yaklagimlarinin yalnizca performans odakli degil, ayn1 zamanda giiven
ve adalet temelli bicimde gelistirilmesi gerektigine dikkat cekmesi hedeflenmektedir.
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The Effects of Charismatic Leadership On Job Satisfaction and Perceptions of Orgamzational
Justice

Abstract: In today's business environment, leadership is essential for the sustainable success of
organizations. In this context, charismatic leadership is seen as an important style that affects employee
motivation, organizational commitment, and job satisfaction. Charismatic leaders build emotional
commitment among employees through their visionary approaches, inspiring communication, and
strong influence skills, which help establish trust and a sense of belonging to the organization. Job
satisfaction, on the other hand, refers to how fulfilled individuals feel about their work— their level of
satisfaction and happiness with what they do. High job satisfaction among employees leads to increased
organizational productivity and commitment. The concept of organizational justice is based on
employees' perceptions of fairness in organizational practices, decision-making processes, and
managerial attitudes; this perception is a key factor in fostering organizational trust and motivation. This
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study aims to analyze how charismatic leadership behaviors impact employees' job satisfaction and
perceptions of organizational justice. The research will be conducted using data from employees
working in banks in Turkey. Participants' evaluations of charismatic leadership, job satisfaction, and
perceptions of organizational justice will be measured with validated scales. The study hypothesizes that
higher levels of charismatic leadership will positively influence employees' job satisfaction and
perceptions of organizational justice. Furthermore, it is expected that leaders' fair, visionary, and
supportive attitudes will enhance employees' perceptions of organizational commitment and
performance. Overall, this research seeks to highlight that leadership strategies within the banking sector
should focus not only on performance but also on fostering trust and justice.
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