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Abstract

In this research, it was aimed to determine teachers’ perceptions about their professional status. The
qualitative research method was used in the study. The study group consisted of 24 teachers deter-
mined by maximum diversity sampling among purposeful sampling methods. The research data were
collected using a semi-structured interview form. Collected data were analyzed using the content
analysis technique. According to the results of the research, teachers evaluate the concept of profes-
sional status in the context of social and economic conditions. Teachers have the idea that the factors
that affect the status of a profession are personal rights, admission requirements, autonomy, and
the private lives of professionals. Although the teachers’ perceptions about the respectability of the
profession are positive, their perceptions about the status of the profession are negative. It was deter-
mined that teachers think that the status of the profession has changed negatively with the changes in
society, politics and teacher context from past to present. In addition, according to teachers’ opinions,
it was determined that parents’ and students’ behaviors towards teachers, professional, organizati-
onal and personal factors, teacher education and appointment system, socio-economic conditions
and social perception affect the status of the teaching profession. Teachers believe that improving
professional professionalism and improving social and economic rights and social perception of the
profession will increase the status of the profession. In line with the results, suggestions have been
made in the context of professional, social and economic rights in order to raise the status of the
teaching profession.

Keywords: Status, professional status, phenomenology, teaching profession, social perception

1 This study, supported by the project no 2018KRM002-087 by Pamukkale University BAP Unit, was
orally presented at the International Science and Education Congress held in Afyonkarahisar betwe-
en March 23-25, 2018.

2 Pamukkale Universitesi BAP birimi tarafinda 2018KRM002-087 nolu projeyle desteklenen bu calis-
ma 23-25 Mart 2018 tarihleri arasinda Afoyonkarahisar’da diizenlenen Uluslararasi Bilim ve Egitim
Kongresinde sozlii bildiri olarak sunulmustur.

3 Asst. Prof., drumitkahraman@gmail.com, Bilecik Seyh Edebali University, Bilecik, Turkey, ORCID:
0000-0002-4547-6753

4 Corresponding Author, Dr., otayyarc@pau.edu.tr, inénii University, Malatya, Turkey, ORCID: 000-
0003-3951-7261

Auf icin/Please cite as:
Kahraman, U., & Celik, O. T. (2020). The status of teaching profession from teachers’ points of view. Kuram
ve Uygulamada Egitim Yonetimi, 26(3), 519-564 doi: 10.14527/kuey.2020.012.



Oz

Arastirmada 6gretmenlerin mesleki statiilerine yonelik algilarini belirlemek amaclanmustir. Calig-
mada nitel arastirma yontemi kullanilmistir. Arastirmanin caligma grubunu amach 6rnekleme yon-
temlerinden maksimum cesitlilik 6rneklemesi ile belirlenen 24 6gretmen olusturmaktadir. Arastir-
ma verileri, yar1 yapilandirilmig goriisme formu kullanilarak toplanmistir. Toplanan veriler igerik
analizi teknigi kullanilarak ¢6ziimlenmistir. Arastirma sonucuna gore d6gretmenler mesleki statii
kavramini toplumsal ve ekonomik kosullar baglaminda degerlendirmektedirler. Ogretmenler, bir
meslegin statiisiinii etkileyen faktorlerin 6zlikk haklari, meslege kabul sartlari, 6zerklik, meslek
mensuplarmnin 6zel yasamlar1 oldugu diisiincesine sahiptirler. Ogretmenlerin meslegin sayginligina
iliskin algilar1 olumlu olmasina ragmen, meslegin statiisiine yonelik algilar1 olumsuzdur. Ge¢mis-
ten glinlimiize toplum, politika ve 6gretmen baglaminda yasanan degisimlerle meslegin statiisiiniin
olumsuz yonde degistigini diistindiikleri belirlenmistir. Ayrica 6gretmen goriislerine gore; veli ve
Ogrencilerin 6gretmenlere karsi davraniglariin, mesleki, orgiitsel ve kisisel faktorlerin, 6gretmen
egitimi ve atama sistemi, sosyo-ekonomik kosullarin ve toplumsal alginin 6gretmenlik meslegi-
nin statiisiinii etkiledigi belirlenmistir. Ogretmenler, mesleki profesyonelligi arttirmanin, sosyal ve
ekonomik haklarda, meslege iligskin toplumsal algida iyilestirmelerin meslegin statiisiinii arttiraca-
g1 diisinmektedirler. Elde edilen sonuclar dogrultusunda, dgretmenlik mesleginin statiistiniin
yiikseltilmesi igin mesleki, toplumsal ve ekonomik haklar baglaminda 6neriler getirilmistir.

Anahtar Sozciikler: Statii, Mesleki Statii, Olgubilim, Ogretmenlik Meslegi, Toplumsal Algt
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Introduction

Teachers are believed to have an important role in transforming and leading
societies. Likewise, teachers have always been considered one of the key ele-
ments of the education system from past to present. Despite this crucial role they
have, their status in the society and the opportunities they have or lack have been
a matter of opinion. In addition to this, the status of teaching profession has be-
come a theme that has been emphasized as a problem particularly in recent years
in academic studies (Ilgan and Ceviz, 2019; Calisict Celik and Kiral, 2018; Unsal,
2018), international reports [(Education at a Glance 2017 (OECD, 2017), Global
Teacher Status Index 2018 (The Varkey Foundation, 2018)] and national reports
[Hacettepe Universitesi Egitim Fakiiltesi Raporu (2017), Tiirk Egitim Dernegi
Raporu (2017)]. Since teachers are a key factor in student and school success, a
number of policies and strategies have been developed to strengthen teachers’
perceptions of status. In this context, it can be said that the status of teachers and
the teaching profession has come to the fore in recearch and policy documents.

Status is the position of an individual in an institution or a community (Turk-
ish Language Association, 2019). Sociologists explain status as the position de-
fined within the social structure (Thompson & Hickey, 2011). From this point of
view, it can be said that status and social status bear the same meaning and can
ben defined as the social position of an individual. De Button (2004) defines the
term ‘status’ as the position of a person in society and their place and importance
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in the world. According to Tezcan (2016), social position is the place filled by an
individual withing the social structure and this place is given them by the society.
Social status is a significant concept of sociology and it is the value attributed
to the social position of the individual, institution or profession (Akyiiz, 1991).
Giiney (2015) discussed social status in terms of tasks and relations which are
determined within the framework of the admission area of the society. Duties
assumed by individuals allow them to have a place in the society and this is called
social status. Individuals have more than one status in social life (Icli, 2002).
However, some statuses are called basic status as they are more important than
others. Having a major impact on an individual’s life, basic statuses are the status
that have a special impact on social identity. To illustrate, professions are of basic
status as they mean a lot about individuals’ education and income level as well as
their identity (Macionis, 2012).

Status has been a subject matter discussed by social scientists at various
times from different viewpoints. Marx argues that status emerged as a result of
class stratification and that it changes according to the class an individual belongs
to. According to Marx, the foundations of fundamental divisions in society and
all forms of social stratification that result in are economic in nature. Weber,
however, argues that status should be considered independently of the class. It
also exemplifies this situation with the fact that the British nobility class is re-
spected even after losing their fortunes (Giddens & Sutton, 2009; Turner, 2001).
In this context, Marx has a materialist approach to his understanding of status,
and his social classification is based on the relationship between the means of
production and production, while Weberian viewpoint is based on the economic
power and individuals’ contribution to society.

Societies have been stratified due to economic, social and political facts
throughout history. The inequal distribution of goods, power and social status
is effective in the formation of social strata (Dogan, 2004). The dimensions of
social stratification are divided by Weber into two as objective and subjective
dimensions. The objective dimension is about power, dignity and the economic
situation, while the latter is about the value attributed by society or the individual
(Celep, 2005). Weber uses the phrase ‘status group’ to describe people sharing
the same lifestyle (Schaefer, 2013). Status and current class are related to each
other; however, they may not always overlap completely. To illustrate, although
an individual who is a member of a profession that performs important social
functions may have high social status, they may fall within lower strata in the
social class.

There are three types of statuses as ascribed status, awarded status and
achieved status. Ascribed status is the value ascribed to an individual by birth
such as gender and race. Awarded status is the status given to the individual
when she or he attains a position, such as being someone’s spouse, being the head
of state, and being the manager of an institution. Contrary to these two statuses,
the status that is earned (achieved status) can be seen as the most valuable status.
Factors such as personal characteristics, abilities and education level of individu-
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als are effective in the achieved status (Akyiiz, 1991). The term ‘status’ is also
used to indicate the position of individuals within a group to which they belong
or their position in an institution as well as their social position. In addition, the
term ‘professional status’ is used to indicate the value of professions in the eyes of
the society and their place and importance in the society. According to I¢li (2002)
one of the factors determining the social classes to which individuals belong is
their work. Those who perform the functions that are considered more impor-
tant in a society have a higher status. In this context, professional status can be
said to be a key determinant of social status. The concept of professional status
is studied by sociologists in the sociology of professions as a subfield. Soiologists
have developed some criteria to distinguish professions from each other. These
criteria are comprehensive education, license requirements favorable working
conditions, organization, autonomy, respectability, and salary (Ingersoll & Mer-
rill, 2011; Ingersoll & Collins, 2018).

Being a social entity, human beings tried to meet various needs by creat-
ing a division of labor within the social structure instead of meeting these needs
individually. It can be said that professions emerged with the emergence of the
division of labor (Dénmezer, 1976). To consider a job as a profession, it must
meet admission criteria such as getting recognition by the society as a profession,
requiring expertise based on knowledge and skills and formal or informal educa-
tion, corresponding to a good or service, being performed autonomously to a an
extent, and having job-related standards. In this context, teaching is a profession
due to its characteristics. Celik (2017) argued that teaching started with the be-
ginning of human history and occured with the division of labor that took place
in the society that developed over time; however, it has been a controversial issue
whether it is a profession or not. It can also be said that there is a consensus in
Turkey about the status of the teaching profession (Celik, 2017). Indeed, article
43 of the National Education Fundamental Law No. 1739 defines teaching as “a
specialization profession that takes on the education, training and related ad-
ministrative duties of the State” (National Education Fundamental Law, 1973).
Akyiiz (2012) emphasizes that teaching includes fundamental features in the
definition of the term ‘profession’ and teaching is a profession. These basic char-
acteristics can be listed as follows:

According to the teachers’ opinions;

1- What is the meaning of professional status?

2- What are the factors determining the status of a profession?

3- What are the factors that determine the status of teaching profession?

4- How has the status of teaching profession changed from past the present?

5- What are the measures to be taken to raise the status of the profession?
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Method

In this section, information about the design of the research, the working
group, data collection and analysis are discussed.

Design

Phenomenology design was used in this study, which was carried out using
the qualitative research method. Phenomenology is concerned with how indi-
viduals who experience a phenomenon explain it. Phenomenology researches
are the studies that focus o a single phenomenon and collect data from the in-
dividuals who experience it (Creswell, 2016). Phenomenology researches are a
detailed study of people’s daily experiences and the meanings they ascribe to
these experiences (DeMarrais, 2004). It can be said that explaining the essence
or basic structure of these experiences is the duty of phenomenologists (Merriam
& Tisdell, 2015).

Participants

The study group of the research consists of 24 teachers who work in Denizli
and it was determined using maximum sampling from the purposeful sampling
methods. In the purposeful sampling, the chosen participants are those who ex-
perienced the main phenomenon discussed in the study and can help reveal it.
In the maximum diversity sampling, the criteria are determined first and parti-
cipants are selected as differently as possible based on these criteria (Creswell,
2016). Diversity in sampling enables comprehensive data to be collected in diffe-
rent situations (Hutchinson, 1986).

In the selection of the participants in the study group, special care was taken
that the characteristics such as gender, type of school, educational status, senio-
rity, and etc. were different in accordance with the maximum diversity sampling.
Of the teachers included in the study group, 10 are women and 14 are men. 6 of
the participants work in kindergarten, 5 in primary school, 8 in secondary school,
and 5 in high school. As for educational status, 8 of the participants completed
graduate studies, while 16 of them completed undergraduate education. Finally,
in terms of tenure, 6 of the teachers have experiences from 1 to 10 years, 8 of
them are experienced from 11 to 20 years, and 10 of them have an experience of
teaching over 21 years.

Data Collection

The data were collected by using semi-structured interview forms prepa-
red to serve the purpose of the research and by making face-to-face interviews
with teachers. The interview questions were prepared by the researchers after a
comprehensive review of the literature. Afterwards, the questions were finalized
upon asking two specialists’ opinions. During the interview, sounding questions
were also asked for teachers to explaing their opinions more clearly on the sub-
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ject. Prior to the interview, the participants were informed about the subject and
the content of the interview, and they were asked to give their consent for recor-
ding the interview using the voice recorder. Finally, the recorded audio files were
transcripted.

Data Analysis

Content analysis technique was used in the analysis of the data. Content
analysis is carried out by examining the collected data in depth to explain them
with concepts and themes (Yildirim ve Simsek, 2011) and it is one of the most
used techniques in qualitative studies (Ozdemir, 2010). Content analysis is a type
of qualitative data analysis that aims to reach the concepts and relationships by
explaining the data collected as a result of the research, and analyze the data in
depth in contrast to descriptive analysis, and bring together similar data within
the framework of concepts and themes. The data is summarized and interpreted
in the descriptive analysis. In content analysis, however, it is processed, organized
and interpreted in more detail to help readers understand (Yildirim ve Simsek,
2013).

Validity and Reliability

In qualitative research, validity can be determined employing some strategi-
es such as triangulation, participant control, and using external controllers (Cres-
well, 2016; Gibbs, 2007). In the current study, participant control and external
control methods were used to ensure validity. At the participant control stage,
the written texts transcripted from the interview records and the codes obtained
as a result of the content analysis were shared with the participants and their
opinions were confirmed. At the external control stage, expert opinion was asked
for the resulting themes, and codes and necessary arrangements were made in
line with the feedback received. The reliability of the research was checked by
calculating the percentage of agreement between coders. In the study, the per-
centage of agreement between coders was calculated as 86% and it was found to
be within the accepted parameters in the literature, which is 85%-90% (Miles,
Huberman & Saldana, 2014). The names of the participants were not used while
reporting the research; instead, they were given code names from P1 to P24.

Results

Six main themes have been identified as a result of the analysis of the rese-
arch data and these themes have been named as the follows: meanings ascribed
to the concept of professional status, factors that determine professional status,
the status of teaching profession, the status of teaching profession from the past
to the present, factors affecting the status of teaching profession, and suggesti-
ons.
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Meanings Ascribed to the Concept of Professional Status

This theme emphasizes how the teachers make sense of the concept of pro-
fessional status when it is mentioned. Eight codes obtained from the answers
given by teachers were grouped under two sub-themes and shown in Table 1.

Table 1.
Sub-themes and Codes of the Theme “Meanings Ascribed to the Concept of Profes-
sional Status”

Sub-theme Codes

Social value of the profession

Social benefits of the profession

Social Perception Dignity of the profession

Society’ perception of those who perform the profession

Respectability compared to other professions

Economic Conditions Wages compared to other professions

Working conditions and wages compared to the colleagues in
different countries

Financial conditions

According to teachers, social perception and economic conditions determi-
ne the status of a profession. It can be said that the status of a profession is de-
termined by how the society sees the profession and the conditions such as the
respectability and wages of the profession compared to other professions, and fi-
nancial conditions of the professions. Some views on this theme are given below:

“It is the value of a profession in society. Although the thoughts of
people who make up the society are effective about a profession, the
status of a profession can also be shaped by the quality raising efforts
performed by an individual for his/her job.” (P1)

“It is the place of the people who perform a specific job in the society
they live in. This place is firstly determined by the title and label of
the profession, and then by the attitudes and behaviours of the people
performing this profession. Private life in society is also determinant in
professional status. Community sensitivity is important.” (P3)

“It makes me think of the reputation, acceptance, importance and dig-
nity of that profession in society and among other professions.” (P11)

“When I think of the professional status, I think of the working conditi-
ons, salary, opportunities and financial conditions of that profession.”
(K19)
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Factors Determining Professional Status

In this theme, factors that determine the status of a profession are discussed
according to teachers’ opinions. 26 codes obtained from the answers given by the
teachers were grouped under five sub-themes as shown in Table 2.

Table 2.

Sub-themes and Codes of the Theme “Factors that Determine Professional Status”

Sub-themes

Codes

Social Factors

Social need

Value given by the society

Social contribution

Social acceptance

Education level of the society

Institutional Factors

Institutional structure

Inclusion in decision-making process

Changing structure

Profession’s position in the protocol

Institution’s attitude towards personnel

Personnel

Private life

Attitudes and behaviours

Personality traits

Factors Related to
the Profession

Required education level

Ease of access to professionals

Selection criteria

Conditions of admission to the profession

Professional development opportunities

Teacher quantity

Power, authority

Autonomy

Professional renewal

Social and Economic
Rights

Working conditions

Wage and salary supplements

Personal rights

Opportunities offered by the profession compared to other co-
untries

According to the teachers, the status of a profession is determined by social
factors, institutional factors, personnel, professional factors, and social/economic
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rights. The needs of society, value they give to the profession, the place of the
profession in the protocol, private life of the personnel, and their attitutes and
behaviors are of the examples to these factors. Some opinions on this theme are
given below.

“It is the place of the people that belongs to a professional group in
the society they live in. This place is determined by the title and label
of the profession first, and then by the attitudes and behaviours of the
people who perform this profession. Private life in society is also often
determinant in professional status. Community sensitivity is also im-
portant.” (P4)

“Income, the place of the individual who performs the relevant profes-
sion in the protocol, and the value given by colleagues to each other.”
(P9)

“Conditions provided for us; both financial and moral. Compared to
other countries, if the conditions and opportunities of the profession
are lower than the world standards, there is a problem. On the other
hand, if it has a high status, it should provide you with opportunities to
raise professional qualification, so that you can improve yourself and
get promoted. You should have equal opportunities including financial
conditions as well.” (P10)

Status of the Teaching Profession

Teachers were asked about the status of the teaching profession and their opi-
nions were discussed under this theme. 11 codes obtained from the answers given
by the teachers were grouped under two sub-themes and presented in Table 3.

Table 3.
Sub-themes and Codes under the Theme of the Status of the Teaching Profession

Sub-theme Codes
Sacred

Positive Respectable
Reliable
Babysitter

Hourly officer

Easy profession

Getting paid effortlessly

Negative
Modern slave

Loser personality

Ordinary

Scapegoat
Workload

527



Umit Kahraman & Osman Tayyar Celik

According to Table 3, 11 codes included in the theme of the status of the
teaching profession were grouped under two sub-themes as “positive” and “ne-
gative”. In teachers’ opinions, the teaching profession is a sacred, reliable and
respected profession. However, teachers also think that their profession is not
respected as much as it deserves being respected. There are misconceptions in
the society that teachers are seen as babysitters, that the profession is easy to
perform compared to its high pay, and that teachers are seen as scapegoats in the
education system. It can be said that teachers have such opinions due to these
misconceptions. Some views related to this theme are given below.

“There are surely pros and cons... We are seen as honest and reliable
people and this raises the respectability of teachers in society. Compa-
red to many other professions, we have reliability since we work with
clean (good) people (students) in our workplace. The burden of teac-
hers increases every year with extra workload.” (P2)

“The teaching profession still occupies a special position among pe-
ople living in rural areas, especially under challenging conditions. Ho-
wever, teachers in provincial centers and especially in the west of our
country have difficulties. Teachers are treated as loser people who are
only slaves to money. The issue people are not aware of is that students
are in moral breakdown because of this.” (P7)

“The status of teaching profession is seen as ordinary. The people who
graduate from different departments assume that they can become te-
achers if they cannot perform their jobs. People who think that they
should be teachers instead of loafing around decrease the status of the
teaching profession.” (P14)

“The status of teaching profession is not respected as much as it deser-
ves. In educational problems, teachers are firstly declared as scapego-
ats. Teachers’ performance is constantly on the agenda. The teachers
are accused immediately when parents utter their complaints. It is ru-
moured in the public that teachers spend three months on holiday and
their salaries are high compared to their performance.” (P20)

Changing Status of Teaching from Past to Present

This theme includes the changes in the status of teaching profession from
past to present in teachers’ opinions. 14 codes and three sub-themes are shown
in Table 4.
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Table 4.
The Status of Teaching Profession from Past to Present
Sub-theme Codes
Role
Quality

Teacher context -
Professional Value

Power and authority

Teachers’ view of the profession

Social and Environmental Changes in social values

context Community’s view of the teachers
Social strata that prefers teaching profession
Global changes
Changes in information sources

Policy context The value that state administrators give to teachers

Number of teachers

Education system
Workload

14 codes that are included in the theme of the status of teaching profession
from past to present were grouped under three sub-themes as “teacher context”,
“social and environmental context” and “policy context”. Teachers believe that
the status of teaching profession has changed negatively over time. They are of
the opinion that teachers’ roles and qualities have changed compared to the past,
that they have lost their authority in classroom management, and that their views
and the value they ascribe to their profession have changed. From a social and
environmental point of view, there are prevailing thoughts in the society such as
the fact that the society’s views of teachers have changed, the easy of access to
information has changed information sources, and this affects the role of teac-
hers in the classroom. In addition, the changes in the education system today,
the increase in the number of teachers, and state administrators’ view of the pro-
fession have been underlined as the factors affecting the status of the teaching
profession from past to present negatively. Some of the teachers’ opinions about
the changing status of the teaching profession are given below.

“There is deterioration in the teaching profession compared to the
past. Some teachers now do their jobs only for salary. Unfortunately,
the number of teachers who aim to raise students and have dedicated
themselves to education has decreased. Also, teacher has just beco-
me a person who teaches how to access the information rather than
teaching the information in this age, when it is pretty easy to access
information.” (P8)
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“There is a negative change in the status of teachers compared to the
past. This change is related to the viewpoint of our National Education
System | bureaucrats towards teachers. Values that hold the teachers
above bureaucrats have been lost. A system has sprung up that belittles
teachers and burdens educational failures to teachers. Teachers who
were disregarded in the education system, which has become a guinea
pig, are now asked to face the failures.” (P11)

“There were few teachers in the past. It was a great privilege to have a
teacher in a village. So, it was very difficult to access education in the
past compared to today. Therefore, the universal rule “valuableness of
the rare” also applied to teachers. Surely this is not only confined to
this; there is an incomparable change between the present and the past.
Communication instruments, means of transport and the mass media
are all at your fingertips, so is the education;, it is so easy to access.”
(P21)

“I think teaching now is less respected than before. Teachers have no
sanction power against the students who display negative behaviours at
school. Teachers have no authority in the classroom.” (P23)

Facors Affecting the Status of Teaching Profession

This theme addresses the factors that affect the status of the teaching pro-
fession. The factors affecting the status of the teaching profession consist of se-
ven sub-themes and 34 codes. Sub-themes and codes are given in Table 5.

Table 5.
Factos Affecting the Status of Teaching Profession

Sub-theme Codes

Accusatory parental behaviours

Irreverent/undisciplined student behaviours

Parent and student context
Improper use of technology by students

Violence to the teacher

Teacher development

Level of participation in the decision-making process
Authority
Autonomy

Occupational factors

Socio-economic environment of the school

Favoritism behaviours

Organizational factors Laws and regulations

Constantly changing education system

Ministry practices
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Table 5.
Factos Affecting the Status of Teaching Profession (Devamu)
Sub-theme Codes
Merit
Claim

Professional attitude

Interest
Quality
Relationship with students

Personal factors

Professional priority
Workload
Burnout level

Image

Unfair appointments

Reason for choosing the profession

Teacher training and appoint-

. Teachers awaiting appointment
ment/assignment system

Appointment of teachers from different faculties

Paid teachers

Salary

Socio-economic factors Personal rights

Professional organization

News in the media

Social perception Politicians’ statements

Social values

According to teachers, parent’s and students’ behaviours towards teachers,
professional, organizational and personal factors, teacher training and appoint-
ment system, socio-economic factors, and social perception are the factors that
affect the status of the teaching profession. When analyzed in terms of codes, it
can be said that parents’ accusing teachers of any negativity, irrevent and disres-
pectful behaviours of students depending on parents’ behaviours, autonomy of
teachers in school, malpractices such as favoritism, and the news in the media are
the prominent codes. Besides, it can be said that politicians’ behaviours towards
teachers and the statements of ministry bureaucrats affect the status of teaching
from time to time. Recently, the negative news in the media about the teachers
and some comments by senior administrators in the society about the teachers
may have caused the teachersthink this way. Some of the teachers’ views on this
theme are as follows:

“Students’ technology use even in the class and their technology addic-
tion reduces teachers’ authority in the classroom. Teachers who strive
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to ensure the authority faces the parents of the students because they
are not protected by the administration. Respect for teachers decreases
over time in students who are encouraged by this situation. In additi-
on, the difficulties in appointment of teachers also change the social
perspective on teaching. Now students prefer education faculties due to
obligations and their socio-economic environment.” (P1)

“Behaviours of some teachers who behave in a way that they just ins-
truct their classes and ignore the rest affect the profession negatively.
The negative statements by the statesmen are another factor that redu-
ces the status of the profession. Both such statements and the negative
news in the media cause students to lose their respect for teachers, and
as a result, it becomes difficult to manage the class. Along with the
negative situation emerging accordingly, it can be said that the status
of the profession has got into a vicious circle.” (P4)

“The increase in the number of parent groups who attach importance
to education affects the status of the teaching profession positively. Ho-
wever, the gradual decline of teachers’ control over students, teachers’
being employed from the faculties other than the faculty of education,
mass media, teacher quality, and low wages and easy access to infor-
mation compared to other professions with the same educational level
affect the status of teaching profession negatively.” (P6)

“There are problems in teacher training and appointment system. The-
re are ten thousands of teachers awaiting appointment, yet still new te-
achers who graduate from different faculties are recruited by providing
them with pedagogical formation. Besides, although there is a need for
teachers in some regions, no teachers are appointed and this need is
covered with paid teachers. Since paid teachers are temporary, other
teachers and parents have a negative approach towards them.” (P17)

“Salary and personal rights are not sufficient. Also, the status of te-
aching profession is affected negatively due to the reasons such as the
news on violence against teachers in the media and teachers’ being
vulnerable in this regard.” (P24)

Suggestions for Raising the Status of Teaching Profession

Suggestions for raising the status of the teaching profession were grouped
under three sub-themes and 21 statements as shown in Table 6.
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Table 6.
Suggestions and Codes for Raising the Status of Teaching Profession
Sub-themes Codes
Well-functioning appointment system
The process of participation in decision making
Objective performance evaluation system
Arrangements in teacher training
Quota/faculty planning
Professionalism Senior managers’ being educators

Teacher autonomy

Determining admission and attendance conditions based on
scientific principles

Increasing professional development opportunities

Restarting career steps

Legislative improvements

Social and Economic
Rights

Improving personal rights

Improving financial conditions

Social Perception

Reaction to news in the media

Public service ad

Perception-raising efforts

Teachers’ suggestions for raising their professional status were grouped un-
der the sub-themes of professionalism, social and economic rights, and social
perception. In the context of professionalism, teachers made suggestions such as
legislative improvements, ensuring teacher autonomy, and establishing an objec-
tive performance evaluation system. Improving personal rights and the financial
conditions of teachers is also seen as an important suggestion that will increase
the status of teachers in social and economic terms. In addition to these suggesti-
ons, reacting to negative media news about teachers, preparing public service ads
about the teaching profession and carrying out social perception activities were
also suggested by teachers in order to raise the status of teachers in the eyes of
the society. Some of the teachers’ views on this theme are given below.

“In the decisions to be taken regarding our education system, every
teacher should be valued and asked for their opinion, they should be
provided with the opportunities for self-improvement, the image crea-
ted in the society by media should be corrected, and the salaries should
be increased. Many senior teachers who are eligible for being pensioner
continue to work just to avoid financial hardships, and they are still
running their classes at schools, even if they are not qualified enough
to do their job.” (P5)
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“The career ladder system can be brought back in the education
system. It may also be beneficial to raise the scores of the teaching
departments of our universities or to determined new methods in the
selection of candidate teachers. In-service trainings can be organized
for the development of teachers within the profession. Actually, the
scientific method can also be reconsidered both in the selection and
development of teachers.” (P12)

“First of all, teachers’ personal rights should be improved. Not only
wages, but also retirement conditions should be improved. Besides, fair
practices should also be made in order to reward teachers who carry
out exemplary teaching practices.” (P13)

“If the teaching profession is raised to a better academic level, the res-
pectability of this profession increases by itself. Improving economic
conditions also affects the status of the profession.” (P15)

Result, Discussion and Suggestions

While various occupational groups lost their functions throughout the his-
tory, new professions have also emerged. However, the professions in the fields
of education, health and law can be said to maintain their importance thanks to
their social functions. In this context, the status of the teaching profession is also
affected by social, economic, technological and global changes, and the teachers’
and the society’s perceptions of the profession also change. The teaching profes-
sion is considered as a profession with high social respectability and is among
the most preferred undergraduate programs. Recents studies have reported that
teachers have a negative perception of the status of the profession. In this con-
text, it is considered that focusing on teachers’ perceptions of subjective status
will shed light on different results in researches and will guide the policies to
be developed. The current study aimed to determine the status of the teaching
profession according to teachers’ opinions. Within the scope of the study, face-
to-face interviews were conducted with the participation of 24 teachers to get
answers to research questions. The opinions of the teachers obtained as a result
of the interviews were examined under six themes.

Research results have shown that teachers define professional status within
the framework of social perception and economic conditions. Social dignity and
gains of the profession and respectability of the profession compared to other
professions in social terms were the key issues under the sub-theme of social
perception. Within the context of economic conditions, especially teachers’ in-
come and wages compared to other professions and the comparisons between
the salaries and working conditions of the teachers in different countries are the
issues specified in defining the professional status. According to Hoyle (2001),
there are two main factors that determine the status of a profession. These are
prestige and professional dignity. Although these two concepts are used inter-
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changeably from time to time, they bear different meanings. Professional pres-
tige is defined as the public perception of the position of a profession within the
hierarchy of the profession. Some professions are seen lower while some others
are seen superior, creating a prestige hierarcy. Prestige can be said to be mostly
related to wages, working conditions and job security. Professional dignity, on
the other hand, is about the value and importance of a profession for the society
and how professional it is seen. In the light of these statements, it can be said
that professional dignity, for teachers, expresses social perception, while prestige
means wages and working conditions of the profession compared to other profes-
sions. According to some researchers, an important component of professional
status is professionalism (Ingersoll and Merrill, 2011; Ulutas, 2017; Verhoeven,
Aelterman , Rots and Buvens, 2006). Professionalism includes profession-spe-
cific knowledge and skills, ethical principles and standards, specific knowledge
and skills, vocational training, admission conditions to a profession, professional
autonomy, and professional relationships with the environment (Giiven, 2010;
Ingersoll and Merrill, 2011). However, teachers did not include the terms that
describe professional professionalism while defining the concept of professional
status. They specified the characteristics pointing to the professionalism under
the factors that affect the status of a profession (see Table 2). In this case, profes-
sionalism can be considered as a factor that directly affects professional dignity
rather than a component of the status according to teachers.

The factors that determine the professional status were explained with 26
codes under five sub-themes. According to the teachers, professional status is
determined by social, institutional and occupational factors, attitudes and be-
haviours of the personnel, and social and economic rights of those perform-
ing the profession. Social factors are related to professional dignity as a status
component. People are evaluated based on their professions in the community.
Whatever functions are given more importance in a society, those who fulfill
those functions have higher status (Icli, 2002). Therefore, it can be said that the
professions that meet important social needs are also highly respected. Accord-
ing to teachers, an important variable that affects the status of a profession is
institutional factors. Institutional factors are related to the subjective percep-
tions of individuals rather than social perception. Organization employees are in
a hierarchical status according to their positions and roles within the organiza-
tion. In this structure, the importance of roles, attitudes of the senior manage-
ment towards employees and the value given to employees affect the perception
of status. Another sub-theme is the attitudes and behaviours of the employees.
Personality traits and private lives of individuals can be effective in social percep-
tion. For instance, a soldier is expected to have a brave personality, a teacher is
expected to be patient, and a police officer is expected to have a reliable person-
ality. In addition, the prevalence of behaviours against the ethical principles of a
profession also affects social perception negatively. Another factor that affects
professional status is professionalism. Professionalism is related to the dignity of
the profession. The status of a profession increases if it is difficult to be admit-
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ted to a profession and to reach professionals; and if there are opportunities for
professional development and few individuals perform this job. As a matter of
fact, according to Hargreaves and Hopper (2006), the characteristic of a high-
status profession is the real and metaphorical distance between professionals and
their customers. The fact that it is more difficult to reach lawyers and doctors
compared to authors creats a sense of mystery for individuals, which leads to
confidence in professional expertise and respect for authority. Another impor-
tant factor affecting professional status is social and economic rights. Celikten,
Sanal and Yeni (2005) stated that the status of a profession is related to factors
such as income earned from the profession as well as social opportunities and
working conditions of the profession; Karaman, Acar, Kili¢, Bulug and Erdogan
(2013) also underlined that economic return of the profession and the perceived
value of the service it provides to the society are the first concepts to spring to
mind. The income that a person earns from a profession gives an idea about the
status of that profession in societies where economic values are at the forefront
(Fichter, 2002). Therefore, it can be said that the professional status is directly
related to the income that is obtained from the profession.

The theme of the status of teaching profession consists of two sub-themes.
There are three codes under the sub-theme of positive professional status. Ac-
cording to teachers, teaching is a sacred, respected and reliable profession. Apart
from that, teachers think that teachers are seen as babysitters and scapegoat and
teaching is considered as a profession that allows teachers to get paid effortlessly
in the eye of society. It can be said that the codes under this theme have more
negative connotations. The teaching profession is seen as the most respected
profession after medical doctors, university professorship and judgeship in the
national professional dignity research (Sunar, Kaya et al., 2015). These results
suggest that the status of the teaching profession lags behind some other profes-
sions in the eye of society, which is also pointed out by Celikten, Sanal and Yeni
(2005). Another international study (The Varkey Foundation, 2018) indicated
that the status of seconday and primary school teachers rank tenth and eleventh
respectively compared to other professions. It can be said that the perceived sta-
tus of the teaching profession is different in both studies one of which is an in-
ternational study. The perception of status ascribed to the teaching profession at
the national level is higher compared to the international perception. According
to the information in 2018 Global Teacher Status Index, Turkey ranks seventh
among 35 countries in terms of the teacher status index scores by countries. Al-
though the social perception of the status of the teaching profession seems to
keep in the background compared to some professions in researches, it is seen
that it is in the top ranks when evaluated in general. According to the findings of
the study, it can be said, contrary to this situation, that teachers’ perceiving their
status low contradicts the social perception. Celep (2005) pointed out that the
teaching profession contains contradictions in itself considering the subjective
and objective dimensions of social stratification. It is seen as an occupation with
insufficient financial conditions and power in terms of the objective dimension.
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In the subjective dimension, however, it is a high-level profession (a profession
seen in the upper layers) due to its social function. In other words, teachers usu-
ally come from lower or middle income classes and reflect the characteristics of
these classes. However, teachers are expected to fulfill major social roles. This
situation (contradiction) gives rise in inconsistencies (Giil, 2004). It can be stated
that this inconsistency strengthens teachers’ negative perceptions of the status
and accounts for the difference between the social perception of the profession
and the teachers’ perceptions.

The changing status of teaching from past to present consists of three sub-
themes. The participants believe that the changing status of the teaching profes-
sin is caused by reasons such as teachers’ behaviours and roles, changes at the
social level, and the teaching profession from the viewpoint of political actors.
Generally speaking, the opinion that the status of the teaching profession is ne-
gatively affected prevails. The dignity of a profession is directly proportionate to
its financial size, social importance, strength and working conditions. However,
social values and current conditions determine which of these criteria will come
to the fore (Celep, 2005). Consequently, it can be suggested that the percepti-
on of the status regarding the teaching profession has changed depending on
the value judgments changing over time and the conditions of the profession.
Ozyilmaz (2013) underlined that the teaching profession has lost its appeal in
the society over time, and the teaching profession should be redefined and so-
cio-economic improvements should be made in order to make the profession
attractive again. It can said that the status of the teaching profession dating back
has started to diminish with the emergence of new professions under the influ-
ence of liberal economic policies since 1980 and as a result of low income levels
(Erden, 2005). Again, the differentiation in the employment patterns of teachers
(paid teacher, contract teacher, substitute teacher, and etc.) associated with the
fact that the wind of neoliberal policies became dominant in state administration
can be considered one of the factors affecting teacher status. Besides, the fact
that teachers have been employed as fully contracted teachers since 2016 and
contract teachers have lower personal rights compared to permanent teachers
can be seen as a reason for the change in social perception in teachers’ status. It
can be suggested that the decreasing status of the teaching profession over time
depends on generation gap, decreased respect and trust in teachers, attitudes of
senior management, decreased teacher autonomy, low wages, and the fact that
there were less teachers and the education was better in the past (Aydin, Giiner
Demir and Erdemli, 2015). Increase in the learning resources with technologial
advancements also played an important role in the change of teaching profession
compared to the past. Technological breakthroughs in the field of education in
Turkey also caused decrease in teacher autonomy in the classroom. The fact that
teachers of the old generation have difficulties using the smart boards installed in
schools withing scope of FATIH project and consequently they have to get help
from the students, which can also be interpreted as a role change, can be said to
have a negative effect on teachers’ authority over students. According to Couch
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and Towne (2018), students are now able to discover and learn more using a
mobile application than they learn from any book. According to Prensky (2001),
teachers’ lagging behind the digital age and trying to educate the individuals who
are digital natives are seen as one of the most important problems facing educa-
tion (Couch & Towne, 2018). When analyzed teacher employment policies from
past to present, it can be suggested that failures in planning the supply-demand
balance and therefore employing those who do not have professional teaching
knowledge (Ozoglu, 2010) and giving pedagogical formation that allows the un-
dergraduate teachers who graduated from different faculties other than the fa-
culty of education to become teachers have had a negative effect on the status of
the profession, which may cause teaching to be perceived as a profession that can
be performed by anyone.

34 codes describing the factors that affect the status of the teaching profes-
sion were grouped under seven sub-themes. Teachers’ personal characteristics,
professional, organizational and socio-economic factors, teacher training and
appointment system, and behaviours of students and their parents are of the
factors that affect the status of teachers. Changing characteristics of the teac-
hing profession also changes the status of the profession. Increasing the control
mechanisms of the state over the profession and consequently decreasing the
autonomy narrow the features required for teaching to remain as a profession
(Bursalioglu, 2015). In Turkey, one of the first factors that come to mind when it
comes to professional status is the economic return that the profession provides
to an individual. Compared to high-income professions such as medicine and
attorneyship, teaching is seen as a lower status profession. Likewise, the region
where the school is located can be considered another factor affecting the status
of teachers. The status of teachers in rural areas is higher than in urban areas
(Ozoglu, 2010). Unsal (2018) studied the reasons for the low status of the teac-
hing profession. In the study, the reasons decreasing the status of teaching pro-
fession were grouped under 7 categories as media, economic condition, working
conditions, teacher training institutions, society, quality of teachers and educa-
tion policies. According to Aydin et al. (2015) the factors affecting the status
of teaching profession are grouped under two categories; professional and non-
professional factors. Media, the perception “be a teacher if you cannot do any
other occupation”, personal characteristics of teachers, and the value ascribed
to teachers by the society are non-professional factors. Personal rights, qualified
teachers, professional promotion opportunities, admission conditions to the pro-
fession, policies and practices of senior management, need for teachers, wages
and tenure are professional factors. The study also found that the news in the
media and the statements made by politicians about teachers affect the status of
teaching profession. Indeed, collective identity can go beyond the nominal iden-
tity due to the fact that the sense of profession, community or ethnic belonging is
high in the collectivist societies such as Turkey. In such societies, individuals take
any insult or negative opinion about their professions as if they were humiliated
personally (Dogan, 2004).
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It can be said that teachers’ perceptions of the status of their profession is
low. It is anticipated that this perception may lead to a decrease in the attitudes
and behaviours such as their commitment to the profession, psychological condi-
tions, and their desire to stay in their professions. Teachers’ perceptions of their
status, which is an important component of education, can be considered in this
context. Therefore, suggestions to raise the status of teachers have been grou-
ped under professionalism, professional and social rights, and social perception.
Within the context of professionalism, the teachers pointed out important mat-
ters such as teacher training and development processes, autonomy, participati-
on in decision making, and career ladders. Teachers suggest that their personal
rights and financial conditions should be improved within the context of social
and economic rights; reacting to negative and unfair media news about teachers,
airing public service ads, and carrying out social perception activities about the
teaching profession are among teachers’ suggestion in terms of the sub-theme of
social perception in order to raise the status of teachers. MoNE Teacher Strategy
Document include the actions under the title “Strengthening the Status of the
Teaching Profession” as follows: redefining the regulation of the teaching profes-
sion taking current needs into account, preventing violence against teachers and
reinforcing teachers’ authority and responsibilities in occupational and administ-
rative practices in the educational institutions (MoNE, 2017). Furthermore, one
of the issues addressed in the 2023 Education Vision Document is “Developing
and Managing Human Resources”, which set forth two main objectives. One of
these objectives is to restructure the professional development of teachers and
school administrators. In this context, it has been attemped to ensure that the
students in the upper level to prefer the faculty of education (MoNE, 2018). This
is an indication of the efforts to strengthen the status of teaching profession is
included in senior management policies. It can be suggested that teachers’ sug-
gestions tally with the necessary practices included in the policy documents.

Following suggestions have been made to strengthen teachers’ perceptions
of the professional status based on the teachers’ suggestions and research results.

1- Adjustments can be made to encourage successful students to prefer the
teaching profession. In this context, the quotas of the education faculties can be
decreased, and the ranking threshold that is applied for selection from the edu-
cation faculties can be lowered.

2- Social and economic rights of teachers can be improved in a way that can
reinforce social perception.

3- Only permanent staff-recruiting can be applied instead of different emp-
loyment types such as contracted or paid teacher practices.

4- Perception-raising practices can be carried out by the MoNE through me-
dia and various activities in order to strengthen the social perception towards the
profession.

5- Career steps of the profession can be restarted with improvements.
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6- Professional development opportunities can be increased for teachers.
Teacher autonomy can be strengthened through participation in decision making
and empowerment practices.

7- Professionalism of the profession can be raised with the objective perfor-
mance evaluation system.

8- Practices and legal arrangements can be made to raise teacher autonomy.

9- Professional standards can be determined by establishing “the Law of the
Teaching Profession” that will deal with all aspects of the profession. Establishing
a systematic structure can raise the status of the teaching profession.

Suggestions for further studies:

1- The research was carried out in public schools. The study can also be con-
ducted with the participation of the teachers working in private schools.

2- A scale covering factors that affect the professional status can be deve-
loped.

3- Researches with wider participation rates can be planned using the quan-
titative research method.

4- The relationship between the perception of professional status and the
phenomenons such as burnout syndrome, organizational commitment and job
satisfaction can be examined.
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Giris

Ogretmenlerin toplumlari degistirme ve topluma yon vermede énemli bir
role sahip olduklar1 sdylenebilir. Ayn1 zamanda hem gecmiste hem de bugiin,
O0gretmenler egitim sisteminin en 6nemli parcalarindan biri olarak goriilmektedir.
Sahip olduklar1 bu 6nemli role ragmen her donemde 6gretmenlerin toplumdaki
yeri, sahip olduklari/olamadiklart imkanlar tartisma konusu olmustur.
Bunun yaninda 6gretmenlik mesleginin statiisii 0zellikle son yillarda yapilan
arastirmalarda (Hgan ve Ceviz, 2019; Calisic1 Celik ve Kiral, 2018; Unsal, 2018),
uluslararasi raporlarda; [Education at a Glance 2017 (OECD, 2017), Kiiresel
Ogretmen Statii Endeksi (The Varkey Foundation, 2018)] ve ulusal raporlarda;
[Hacettepe Universitesi Egitim Fakiiltesi Raporu (2017), Tiirk Egitim Dernegi
Raporu (2017)] sorun olarak vurgulanan bir tema haline gelmistir. Ogretmen-
lerin 6grenci ve okul basarisinda anahtar faktor olmasi sebebiyle 6gretmenlerin
statli algilarimi giiclendirmek icin bir takim politika ve stratejiler gelistirilmeye
baslanmistir. Bu baglamda 6gretmenlerin ve 6gretmenlik mesleginin statiisiiniin
arastirmalarda, politika belgelerinde On plana ¢iktig1 sOylenebilir.

Statii, bir kimsenin, bir kurum veya toplum i¢indeki durumudur (Tirk Dil
Kurumu, 2019). Sosyologlar statiiyii, sosyal yapi icinde tanimlanan pozisyon ola-
rak aciklamaktadir (Thompson & Hickey, 2011). Bu agidan bakildiginda statii ile
sosyal statliniin ayn1 anlami tagidig1 sdylenebilir ve bir kiginin toplumsal konumu
olarak da tanimlanabilir. De Button (2004) statiiyii bir kisinin toplumdaki konu-
mu, diinya goziinde yeri ve dnemi olarak tanimlarken; Tezcan’a (2016) gore top-
lumsal konum, bireyin toplum yapisi i¢inde doldurdugu yerdir ve bu yer toplum
tarafindan bireye verilmektedir. Sosyal statii sosyolojinin 6nemli bir kavramidir
ve fert, kurum veya meslegin icinde bulundugu sosyal konuma atfedilen degerdir
(Akyiiz, 1991). Giiney (2015) ise sosyal statiiyii gorevler ve iligkiler baglaminda
degerlendirmistir. Bu gorev ve iligkiler ise toplumun kabul alani cercevesinde
belirlenmektedir. Kisinin iistlendigi gorevler onun toplumda bir yer edinmesini
saglamakta ve bu da sosyal statii olarak adlandirilmaktadir. Toplumsal yasamda
bireylerin birden fazla statiileri bulunmaktadir (Icli, 2002). Ancak bazi statiiler
digerlerinden daha 6nemli oldugu icin temel statii olarak adlandirilmaktadir.
Temel statiiler bireyin yagami iizerinde biiyiik etkiye sahip olarak sosyal kimlik
iizerinde 6zel 6nemi olan statiidiir. Ornegin meslekler; bireylerin egitim ve gelir
diizeyi, kimligi hakkinda ¢ok sey ifade ettigi icin temel bir statiidiir (Macionis,
2012).

Statii, cesitli zamanlarda toplum bilimciler tarafindan tartisilan bir konu
olmustur ve bu konuda farkli disiinceler dile getirilmistir. Marx statiiniin, si-
nifsal tabakalasmanin bir sonucu olarak ortaya ¢iktigini ve bireyin bulundugu
siifa gOre statiisiiniin degistigini 6ne siirmektedir. Marx’a gore toplumdaki
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asil boliinmeler ve sonugta olugan toplumsal tabakalasmalarin tiim bigimlerinin
temelleri ekonomik niteliktedir. Weber ise statiiniin siniftan bagimsiz olarak dii-
stiniilmesi gerektigini éne siirmektedir. Ingiliz soylu sinifinin servetlerini kaybet-
tikten sonra bile saygi gormeleri ile de bu durumu 6rneklendirir (Giddens & Sut-
ton, 2009; Turner, 2001). Bu baglamda Marx’in statii anlayisinda materyalist bir
yaklagim s6z konusu olup toplumsal siniflandirmasinin temelinde iiretim araclari
ve lretim iligkisi bulundugu, Weber’in ise ekonomik giic ile birlikte bireylerin
topluma sagladig: katkilar1 temel aldig1 s6ylenebilir.

Tarih boyunca toplumlar ekonomik, toplumsal ve siyasal olgulara bag-
It olarak tabakalagsma icerisinde olmustur. Mal ve miilkiin, giiciin ve toplumsal
statiilerin esit olmayan dagilimi toplumsal katmanlarin olusmasinda etkilidir
(Dogan, 2004). Toplumsal tabakalasmanin boyutlart Weber tarafindan nesnel ve
0znel boyut olarak ikiye ayrilmaktadir. Nesnel boyut iktidar, sayginlik ve eko-
nomik durumla ilgiliyken 6znel boyut toplumun veya bireyin atfettigi degerle
ilgilidir (Celep, 2005). Weber ayni hayat tarzini paylasan insanlari tanimlamak
icin statii grubu ifadesini kullanir (Schaefer, 2013). Statii ve iginde bulunulan
siuf birbiriyle iligki i¢erisindedir, ancak her zaman tam olarak ortiismeyebilirler.
Ornegin toplumsal 6nemli islevleri yerine getiren bir meslek mensubu bireyin
sosyal statiisti yliksek olabilir. Fakat toplumsal sinif igerisinde alt katmanlarda
yer alabilir.

Atfedilen, verilen ve kazanilan statii olmak tizere {ic cesit statiiden soz edile-
bilir. Atfedilen statii, cinsiyet, irk gibi, bireyin herhangi bir katkis1 olmadan yiik-
lenen degerdir. Verilen statii, bireyin herhangi bir konuma geldiginde kendisine
verilen statiidiir. Birinin esi olmak, devlet bagkani olmak, bir kuruma midiir ol-
mak bu kapsamda degerlendirilebilir. Bu iki statiiniin aksine kazanilan statii en
degerli statii olarak goriilebilir. Bireyin sahip oldugu kisisel ozellikler, yetenek-
leri, egitim diizeyi gibi faktdrler kazanilan statiide etkilidir (Akyiiz, 1991). Statii
kavrami toplumsal konumunun yaninda bireylerin; ait olduklar1 gruplar iginde-
ki yerini, bir kurumdaki pozisyonunu belirtmek amaciyla da kullanilmaktadir.
Bunlarin yaninda bireyler gibi mesleklerin toplum goziindeki degeri, toplumdaki
yeri ve énemini belirtmek icin ise mesleki statii kavrami kullanilmaktadir. Icli’ye
(2002) gore bireylerin toplumsal simiflarinin belirleyici faktorlerinden birisi de
yapmig olduklari istir. Bir toplumda ne tiir islevler daha 6nemli sayiliyorsa o is-
levleri yerine getirenlerin stattileri daha yiiksektir. Bu kapsamda mesleki statii-
niin toplumsal statiiniin 6nemli bir belirleyicisi oldugu soylenebilir. Mesleki statii
kavrami, sosyologlar tarafindan bir alt alan olarak meslekler sosyolojisi icerisin-
de incelenmektedir. Sosyologlar meslekleri birbirinden ayirmak igin birtakim
Olciitler gelistirmislerdir. Bunlar siki bir egitimi, lisans gereksinimlerini, olumlu
caligma kosullarini, drgiitlenmeyi, 6zerkligi, sayginlik ve maasi icermektedir (In-
gersoll & Merrill, 2011; Ingersoll & Collins, 2018).

Sosyal bir varlik olan insanoglu farkli ihtiyaglarini karsilamak yerine sos-
yal yapt igerisinde is bolimii olusturarak bu ihtiyaclarini karsilamaya calismus-
tir. Is boliimiiyle birlikte mesleklerin ortaya c¢iktigi sdylenebilir (Dénmezer,
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1976). Bir isin meslek sayilmasinda, meslegin toplum tarafindan kabul gérme-
si, bilgi ve beceriye dayali uzmanlik gerektirmesi, formal ya da informal egitim
gerektirmesi, mal veya hizmet olarak karsilifinin olmasi, isin belirli 6l¢iide
Ozerk olarak yapimas: ve igle ilgili belirli standartlarin olmas: 6lgiitler olarak
degerlendirilebilir. Bu kapsamda 6gretmenlik de ozellikleri geregi bir meslektir.
Celik (2017), 6gretmenlik mesleginin, insanlik tarihinin var olmasiyla birlikte
Ogretme isinin baslamig olmasi ve zamanla gelisen toplumda gerceklesen
igboliimii ile meydana geldigini ancak 6gretmenligin bir meslek olup olmadig:
konusunun tartigildigini belirtmistir. Tiirkiye’de de Ogretmenlik mesleginin
bir meslek olduguna dair goriis birliginin oldugu séylenebilir (Celik, 2017).
Nitekim 1739 sayili Milli Egitim Temel Kanunu 43. maddesinde “Ogretmenlik,
Devletin egitim, 6gretim ve bununla ilgili yonetim gorevlerini iizerine alan 6zel
bir ihtisas meslegi” olarak tanimlanmistir (Milli Egitim Temel Kanunu, 1973).
Akyiiz (2012) 6gretmenligin bir meslegin taniminda yer alan temel 6zellikleri
icerdigini belirterek 6gretmenligin bir meslek oldugunu vurgulamaktadir. Bu
temel Ozellikler ise sOyle siralanabilir:

e Toplumda 6nemli bir iglevi olmasi

e Ciddi bir yetisme doneminden sonra bu gorevlerin yerine getirilmesi,
e Uzmanlik bilgilerine dayanmasi,

e Baz etik ilkelerinin ve davranig kurallarinin bulunmasi.

Meslekler sosyolojisinde dnemli bir tartisma alani profesyonel meslekler ve
mesleklerin sayginligidir. Prestij, meslegin toplum icerisinde edindigi sayg1 ve
hayranlig1 ifade eder (Schaefer, 2013). Bu daha ¢ok meslegin calisma kosullari,
maddi kosullari, sosyal haklari ile ilgilidir. Mesleki sayginlik ise daha cok mesle-
gin toplumsal islevine baglh bir durumdur. Bu kapsamda toplumun temel deger-
lerini aktaran ve tireten meslekler toplumsal sayginlig1 yiiksek mesleklerdir. Alan
yazininda bir meslegin profesyonel bir meslek olarak nitelendirilmesi igin fark-
Ir Olciitler gelistirilmistir. Ancak giiniimiizde 6gretmenlik meslegi dahil bircok
meslek profesyonellik acisindan tehdit altindadir. Nitekim Haug’a (1973) gore
teknolojik gelismelerle birlikte bilgi elde etmenin kolaylagmasi profesyonellerin
ozerkligini ve karar verme giiclinii zayiflatmistir.

Bireyler toplumlarda mesleklerine gore statii sahibi olurlar. Bu nedenle de
bireyin sahip oldugu meslek onun toplumdaki yerini belirleyen bir faktor ola-
rak goriilebilir. Bir kisinin meslegi onun sosyo ekonomik durumunun ve toplum
nezdindeki yerinin belirlenmesini miimkiin kilar (ilhan, 2008). Hoyle (2001) bir
toplumun bir meslegin statiisiine yiikledigi anlam ile meslegin formal statiisii-
nt birbirinden ayirmak gerektigini ifade etmistir. Meslegin formal statiisii yasal
haklar ve sorumluluklarla cercevelendirilirken sosyolojik anlamda mesleki sta-
tl toplumun meslege iligkin algisini ifade etmektedir. Ancak keskin bir ¢izgiyle
bunlari birbirinden ayirmak zordur. Ciinkii meslegin yasal hak ve sorumluluklari
toplumun meslege yiikledigi anlami etkiledigi gibi, formal statiiye iligkin deger-
lendirme kisiye gore de degisebilir.
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Ogretmenlik meslegini yerine getiren bireyler olarak dgretmenlerin de
toplumda bir konumu vardir (Musgrave, 1965; Akt. Tezcan, 2016). Nitekim mes-
lekler bireylere maddi kazang saglayan ve onlara statii kazandiran bir gdstergedir
(IThan, 2008). Uluslararasi Caligma Orgiitii (ILO) ve Birlesmis Milletler Egitim,
Bilim ve Kiiltiir Orgiitii (UNESCO) tarafindan 6gretmenligin statiisiiniin 6gret-
menlere verilen konum, diger mesleklere gore calisma kosullari, ticret ve diger
maddi gelirleri icerdigini belirtilmistir. Ayrica ayni belgede egitimde hedeflenen
amaclara ulagilabilmesi icin 0gretmenler hak ettikleri statiiden yararlanmali ve
ogretmenlik mesleginin gerekli sayginliga sahip olmasi gerektigi yer almaktadir
(ILO/UNESCO, 1966). Global Teacher Status Index 2018 ¢aligmasinin sonuglari
ogretmene verilen statii ile 6grenci ¢iktilar: arasinda bir iligki oldugunu goster-
mektedir. Yani gretmene saglanan yiiksek statii sadece olumlu bir durum degil,
ogrenci performansina etki eden bir faktordiir. Bu nedenle de politika yapicilar
Ogretmen statiisiiniin ciddiye alinmasi ve gelistirilmesi icin caba gOstermelidir
(The Varkey Foundation, 2018). Bu baglamda Milli Egitim Bakanligi (MEB)
tarafindan hazirlanan 2017-2023 Ogretmen Strateji Belgesi'nde belirlenen iic
amactan birisi de “Ogretmenlik Meslegine Yonelik Algiy1 Degistirmek ve Mes-
legin Statiisiinii Giiglendirmek” olarak belirlenmistir. Bu amag¢ dort hedeften
olusmaktadir ve 6gretmenlik mesleginin statiisiinii giiclendirmek bu hedeflerden
birisidir. Bu hedefe yonelik tic eylem maddesi yer almaktadir (MEB, 2017). Ay-
rica 11. Kalkinma Planr’'nda da “Egitim” baghg altinda 6gretmenlik mesleginin
toplumsal statiisiiniin giiglendirilmesine yonelik ¢alismalarin gerceklestirilecegi
belirtilmistir (Strateji ve Biitge Bagkanligi, 2019). Cumhurbagkanligi ve MEB
tarafindan gerceklestirilen bu calismalar da 6gretmenlik mesleginin statiistiniin
son dénemlerde iist diizeyde dnemsendiginin bir gostergesi olarak goriilebilir.

Basarili 6grencilerin 6gretmenlik meslegine yonlendirilmesi acisindan da
ogretmenlik mesleginin saygimliginin yiikseltilmesi 6nemli goriilebilir. Ancak
OECD’nin (Organisation for Economic Co-operation and Development) (2016)
raporunda nitelikli adaylarin meslege cekilmesinde sorunlar oldugu, 6gretmenle-
rin mesleklerinin kiiciimsendigini disiindiikleri, kariyer meslegi olarak ve mesle-
gin imajina yonelik endigeler oldugu rapor edilmistir. Sunar, Kaya, Otrar, Demi-
ral, Nerse ve Kalpaklioglu (2015) tarafindan Tirkiye’de mesleklerin itibarlarini
belirlemek amaciyla yapilan calismada ise 126 meslek i¢in 1-100 arasinda pu-
anlama ve siralama yapilmistir. Arastirma sonucunda 0gretmenlik meslegi 80.9
puan ile dordiincii sirada yer almistir. Ogretmenlerin mesleki statiisiine iligkin
Tirkiye’de yapilan bazi arastirmalarda ise 6gretmenlerin meslegin genel goriinii-
miine yonelik olumsuz goriislere sahip olduklar1 (Sénmez ve Cemaloglu, 2017),
ogretmenlerin mesleklerinin cocuk bakicisi olarak goriildiigiinii, calisma kosulla-
rimin kotii oldugunu ve mesleklerine yonelik inanglarinin azaldigini diisiindiikleri
(TEDMEM, 2014), 6gretmenlerin ve okul yoneticilerin biiyiik cogunlugunun;
ogretmenlerin, yoneticilerin, toplumun, velilerin 6gretmenlik meslegine duyduk-
lar1 sayginin azaldigini diisiindiikleri (Calisict Celik ve Kiral, 2018) belirlenmis-
tir. Ogretmenlik toplum tarafindan saygin bir meslek olarak goriilse de meslegin
itibaria yonelik arastirmalarla 6gretmenlerin mesleklerine iligkin 6znel stati
algilarina yonelik arastirma sonuglarinda farkliligin oldugu soylenebilir.
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Ogretmenligin toplumdaki konumu ve énemi halen korunuyor (MEB,
2017) olsa da oOgretmenlerin mesleklerine yonelik Oznel statii algilarinin
islerini degerlendirmede dolayisiyla is motivasyonlari, is doyumlari, mesleki
bagliliklar1 ve performanslarinda daha etkili olacag: sdylenebilir. Bu kapsamda
ogretmenlerin mesleki statilye nasil bir anlam yiiklediklerini, mesleklerinin
statiistinii hangi l¢iitlere gore degerlendirdiklerini belirlemek meslegin statiisiine
yonelik yapilacak iyilestirmelere katki saglayabilir. Bu cercevede arastirmada
ogretmenlerin 0gretmenlik meslegine iligskin 6znel statil algilarinin belirlenmesi
amaclanmistir. Bu amag dogrultusunda asagidaki sorulara cevap aranmistir.

Ogretmen goriislerine gore;

1- Mesleki statiiniin anlam1 nedir?

2- Bir meslegin statiisiinii belirleyen faktorler nelerdir?

3- Ogretmenlik mesleginin statiisiinii belirleyen faktérler nelerdir?

4- Gecmisten giiniimiize 6gretmenlik mesleginin statiisii nasil degismistir?

5- Meslegin statiistiniin artirllmasina igin alinmasi gereken 6nlemler nelerdir?

Yontem

Bu bolimde aragtirmanin deseni, calisma grubu, verilerin toplanmasi ve
analizi ile ilgili bilgiler ele alinmuistir.

Desen

Nitel arastirma yontemi ile gerceklestirilen bu calismada olgu bilim dese-
ni kullanilmistir. Olgu bilim bir olguyu deneyimleyen bireylerin bu olguyu nasil
acikladiklari ile ilgilenir. Olgu bilim arastirmalar genellikle tek bir olgu tizerine
odaklanan, olguyu deneyimleyen bireylerden verilerin toplandig1 arastirmalardir
(Creswell, 2016). Olgu bilim aragtirmalari, insanlarin giinliitk deneyimlerinin ve
bu deneyimlere insanlarin ytkledikleri anlamlarin ayrintili olarak incelenmesidir
(DeMarrais, 2004). Deneyimlerin 6ziiniin ya da temel yapisinin aciklanmasi olgu
bilim aragtirmacilarinin gorevidir denebilir (Merriam & Tisdell, 2015).

Calisma Grubu

Arastirmanin ¢aligma grubunu amach 6rnekleme yontemlerinden maksi-
mum cesitlilik 6rneklemesi ile belirlenen, Denizli’de gorev yapan 24 6gretmen
olusturmaktadir. Amach drneklemede ¢alismada ele alinan temel olguyu dene-
yimleyen ve bunu ortaya ¢ikarmaya yardimei olabilecek katilimcilar segilir. Mak-
simum cesitlilik 6rneklemesinde de 6ncelikle dlciitler belirlenir ve katilimeilar bu
kriterler temelinde miimkiin oldugunca farklilagtirilarak secilir (Creswell, 2016).
Orneklemedeki cesitlilik farkli durumlarda kapsamh veriler toplanmasini saglar
(Hutchinson, 1986). Maksimum cesitlilik 6rneklemesine uygun olarak, calisma
grubunda yer alan katilimcilarin se¢iminde cinsiyet, okul tiirii, egitim durumu,
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kidem, gibi Ozelliklerin farkli olmasi gdz oniinde bulundurulmustur. Calisma
grubunda yer alan 6gretmenlerin 10’u kadm, 1471 erkektir. Katilimcilarin 6’s1
anaokulunda, 5’i ilkokulda, 8’i ortaokulda ve 5’i ortadgretim kurumlarinda go-
rev yapmaktadir. Katilimer 6gretmenlerin 8’1 lisansiistii, 16’s1 lisans diizeyinde
egitime sahiptir. Son olarak 6gretmenlerin 6’s1 1-10 y1l, 8’1 11-20 yil ve 10’u 21 yil
ve lizeri hizmet siiresine sahiptir.

Verilerin Toplanmasi

Calismanin verileri, aragtirmanin amacina uygun olarak hazirlanan yari ya-
pilandiridmig goriisme formlart kullanilarak ve 6gretmenlerle yiiz ylize goriisme
yapilarak toplanmistir. Gorlisme sorular1 arastirmacilar tarafindan alan yazin
taramasi yapilarak hazirlanmigtir. Daha sonra icerik olarak incelenmesi icin iki
alan uzmaninin gorisleri alinarak sorulara son hali verilmistir. GOrlisme sira-
sinda, 6gretmenlerin konu hakkinda goriislerini daha net aciklamalari i¢in son-
daj sorular da yoneltilmistir. Gorligmeye baslamadan 6nce katilimcilara konu ve
goriismenin icerigi hakkinda bilgi verilmis ve katilimeilarin onaylar1 da alinarak
goriismeler ses kaydedici vasitasiyla kaydedilmistir. Daha sonra kaydedilen ses
dosyalar1 yazili metin haline getirilmistir.

Verilerin Analizi

Verilerin analizinde icerik analizi teknigi kullamilmustir. Icerik analizi, top-
lanan verilerin derinlemesine incelenerek kavram ve temalarla agiklanmasi ile
gergeklestirilen (Yildirim ve Simsek, 2011) ve nitel calismalarda en ¢ok kullani-
lan tekniklerden (Ozdemir, 2010) birisidir. Igerik analizi, arastirma sonucunda
toplanan verileri aciklayarak kavram ve iligkilere ulasmay1 amaclayan ve betimsel
analizden farkli olarak verilerin derinlemesine incelenmesi, kavram ve temalar
gercevesinde benzer verileri bir araya getirmeyi amaclayan nitel veri analizi tii-
riidiir. Betimsel analizde veriler 6zetlenip yorumlanirken igerik analizinde daha
ayrintili iglenerek okuyucularin anlayacagi sekilde organize ederek yorumlanir
(Yildirim ve Simsek, 2013).

Gecerlik ve Giivenirlik

Nitel arastirmalarda gecerlik iicgenleme, katilimer kontrold, dis denetleyici
kullanma gibi stratejilerle belirlenebilmektedir (Creswell, 2016; Gibbs, 2007). Bu
caligmada gecerligin saglanmasi icin katilimer kontrolii ve dis denetim yontem-
lerine bagvurulmustur. Katilimeci kontrolii asamasinda goriisme kayitlart sonu-
cunda elde edilen yazili metinler ve icerik analizi sonucunda elde edilen kodlar
katilimcilarla paylagilarak goriislerin teyidi saglanmistir. Dis denetim olarak da
elde edilen temalar ve kodlar uzman goriisiine sunulmus, gelen doniitler dogrul-
tusunda gerekli diizenlemeler yapilmistir. Arastirmanin giivenirligi, kodlayicilar
arasindaki uyum yiizdesinin hesaplanmasi ile kontrol edilmistir. Calismada kod-
layicilar arasindaki uyum yiizdesi %86 olarak hesaplanmig ve literatiirde kabul
goren % 85-%90 (Miles, Huberman & Saldana, 2014) deger araliginda oldugu
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gorillmiistiir. Aragtirma raporlanirken, katilimeilarin isimleri kullanilmamis ve
katilimcilara K1-K24 arasinda kodlar verilmistir.

Bulgular

Arastirma verilerinin analizi sonucunda alt1 ana tema belirlenmis ve bu te-
malar mesleki statii kavramina yiiklenen anlamlar, mesleki statiiyii belirleyen
faktorler, 0gretmenlik mesleginin statiisii, ge¢misten giiniimiize 6gretmenlik
mesleginin statiisii, 6gretmenlik mesleginin statiisiinii etkileyen faktorler ve 6ne-
riler olarak adlandirilmistir.

Mesleki Statii Kavramina Yiiklenen Anlamlar

Bu temada Ogretmenlerin mesleki statiiden bahsedildiginde, bunu nasil
anlamlandirdiklar iizerinde durulmustur. Ogretmenlerin sorulara verdikleri
cevaplardan elde edilen sekiz kod, iki alt tema altinda toplanmig ve Tablo 1’de
verilmistir.

Tablo 1.
Mesleki Statii Kavranuna Yiiklenen Anlamlar Temasina ait Alt Tema ve Kodlar

Alt Tema Kodlar

Meslegin toplumsal degeri

Meslegin sosyal getirileri

Toplumsal Algt Meslegin sayginlig

Toplumun meslegi icra edenlere bakis acist

Diger mesleklere gore itibari

Ekonomik Kosullar ~ Diger mesleklere gére maas durumu

Farkli iilkelerde ayn1 meslek calisanlarina gore caligma kosullari
ve maasl

Maddi kosullar

Ogretmenlere gore bir meslegin statiisiinii toplumsal alg1 ve ekonomik ko-
sullar1 belirlemektedir. Meslege toplumun nasil baktigi, diger mesleklerle ki-
yaslandiginda meslegin itibar1 ve maas durumu, meslegin maddi kosullar1 gibi
durumlarin bir meslegin statiistinii belirledigi sdylenebilir. Temaya iligkin bazi
goriisler asagida verilmistir.

“Bir meslegin toplum icindeki degeridir. Toplumu olugturan kigilerin
bir meslekle ilgili diigtinceleri etkili olsa da meslegin statiisii kisinin
meslegiyle ilgili yaptug nitelik yiikseltici caliymalarla da gekillenebil-
mektedir.” (K1)

“Bir meslek grubuna dahil olan insanlarin icinde yasadiklart toplum-
daki yeridir. Bu yeri énce meslegin isimi ve etiketi, daha sonra bu mes-

547



Umit Kahraman & Osman Tayyar Celik

legi icra eden kigilerin tutum ve davramglan belirler. Toplumda ¢ogu
kez ozel yasanti da mesleki statiide belirleyicidir. Toplum hassasiyeti
onemlidir.” (K3)

“O meslegin toplum icerisindeki ve diger meslekler yanindaki itibar,
kabullenilmisligi, dnemi, sayginligi aklima geliyor.” (K11)

“Mesleki statii deyince aklima o meslege ait olan calisma kosullan,
alinan maasg, imkan ve sahip olduklarn maddi sartlar: geliyor” (K19)

Mesleki Statiiyii Belirleyen Faktorler

Bu temada Ogretmenlere gore bir meslegin statiisini belirleyen faktorler
ele alinmistir. Ogretmenlerin sorulara verdikleri cevaplardan elde edilen 26 kod,
bes alt tema altinda toplanmis ve Tablo 2’de verilmistir.

Tablo 2.
Mesleki Statiiyii Belirleyen Faktorler Temasina ait Alt Tema ve Kodlar

Alt Tema Kodlar
Toplumsal ihtiyac
Toplumca verilen deger
Toplumsal Faktorler Toplumsal katki
Toplumsal kabul

Toplumun egitim seviyesi

Kurumsal Faktorler Kurumsal yap1

Karara katilma

Degisen yap1

Protokoldeki yeri

Kurumun calisanlara karsi tutumu

Calisanlar Ozel yasam

Tutum ve davraniglar
Kisilik ozellikleri
Meslege Iliskin Faktorler Gerekli egitim diizeyi

Meslek sahiplerine erisim kolaylig

Secilme sebepleri

Meslege kabul sartlari

Mesleki gelisim olanaklari

Say1

Giig, otorite
Ozerklik

Mesleki yenilenme
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Tablo 2.
Mesleki Statiiyii Belirleyen Faktorler Temasina ait Alt Tema ve Kodlar (Devami)

Alt Tema Kodlar
Sosyal ve Ekonomik Haklar Calisma kogsullari

Maas ve ek ticretler
Ozliik haklar

Meslegin diger tilkelere gére imkanlari

Ogretmenlere gore bir meslegin statiisiinii toplumsal faktorler, kurumsal
faktorler, calisanlar, mesleki faktorler ve sosya/ekonomik haklar belirlemektedir.
Toplumun ihtiyaclar1, meslege verdikleri deger, meslegin protokoldeki yeri, cali-
sanlarin 6zel yagami, tutum ve davraniglari bu faktorlere 6rnek olarak verilebilir.
Bu temaya iligkin bazi goriisler agsagida yer almaktadir.

“Bir meslek grubuna dahil olan insanlarin icinde yasadiklart toplum-
daki yeridir. Bu yeri 6nce meslegin isimi ve etiketi, daha sonra bu mes-
legi icra eden kigsilerin tutum ve davramglart belirler. Toplumda ¢cogu
kez ozel yasanti da mesleki statiide belirleyicidir. Toplum hassasiyeti
onemlidir.” (K4)

“Elde edilen gelir, ilgili meslegi icra eden kisinin protokol da ki yeri,
ayni meslek gruplarmndaki bireylerin birbirine verdigi deger.” (K9)

“Saglanan kogullar. Hem maddi hem manevi. Diger iilkelerle kargi-
lagtinldiginda eger meslegin sartlart ve imkanlart diinya iilkelerinden
daha agag ise bir sorun var demektir. Statiilii ise mesleki anlamda
niteligi arttiracak imkanlar sunmali, kendini geligtirebilmeli ve yiikse-

lebilmelisin. Yaptigin isin karsiigi esit imkanlarin olmal iicret olarak
da.” (K10)

Ogretmenlik Mesleginin Statiisii

Bu temada 0gretmenlik mesleginin statisii hakkinda 6gretmenlerin goris-
leri ele almmigtir. Ogretmenlerin sorulara verdikleri cevaplardan elde edilen 11
kod, iki alt tema altinda toplanmis ve Tablo 3’te verilmistir.

Tablo 3.
Ogretmenlik Mesleginin Statiisii Temasina ait Alt Tema ve Kodlar

Alt Tema Kodlar
Kutsal

Olumlu Saygin
Giivenilir
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Tablo 3.
Ogretmenlik Mesleginin Statiisii Temaswna ait Alt Tema ve Kodlar

Alt Tema Kodlar

Olumsuz

Cocuk bakicisi

Saatlik memur

Kolay meslek

Yatarak para kazanan

Para karsilig1 calisan kole

Ezik kisilik

Siradan

Giinah kecisi

Is yiikii

“olumlu” v

Tablo 3’e gore, Ogretmenlik mesleginin statiisii temasinda yer alan 11 kod,
e “olumsuz” olarak iki alt tema altinda toplanmistir. Ogretmen goriis-
lerine gore (jgretmenhk meslegi kutsal, giivenilir ve saygin bir meslektir. Ancak
ogretmenler daha ¢ok mesleklerinin hak ettigi statiiye sahip olmadigini diisiin-
mektedirler. Toplum tarafindan cocuk bakicisi gibi goriilmesi, meslegin kolay
ama licretinin ¢ok oldugu diisiinesine sahip olunmasi, 6gretmenlerin egitim siste-
mindeki giinah kecileri olarak goriilmesi gibi sebeplerin 6gretmenlerde bu algiy

olusturdugu soylenebilir. Temaya iliskin baz1 goriisler asagida verilmistir.
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Artr eksiler var mutlaka... Diiriist, giivenilir, insanlar olarak goriilii-
yoruz. Bu toplumda saygiyt getiriyor. Pek ¢cok meslege gore temiz(iyi)
insanlarla(ogrencilerle) is ortanmunda c¢alistgimizdan giivenirligimiz
var. Ogretmenin yiikii her yil ekstra iglerle artiyor.” (K2)

“Ogretmenlik meslegi hala daha kirsal kesimde ozellikle zorlu kogul-
larda yasayan insanlar arasinda ozel bir konuma sahiptir. Ancak ozel-
likle il merkezleri ve ozellikle iilkemizin batisinda dgretmenler agikca
zorlanmaktadir. Ogretmenler sadece para karsiigi kolelik yapmakta
olan ezik kisi muamelesi gormektedir. Insanlann farkinda olmadiklar
konu ogrencilerin bu yiizden ahlaki yozlasma icine girdikleridir.” (K7)

“Ogretmenlik mesleginin statiisii siradan goriiliiyor. Universite bitiren
kigiler hi¢ bir sey olamazsam ogretmen olayim diisiincesinde. Bos gez-
mektense 6gretmen olayim diisiincesine sahip kigiler ogretmenlik mes-
leginin statiisiinii diigtiriiyor” (K14)

“Ogretmenlik mesleginin statiisii hak ettigi yerde degildir. Egitim ile
ilgili sorunlarda oncelikle 6gretmenler giinah kegisi ilan ediliyor. Og-
retmenlerin performanst stirekli giindemde tutuluyor. Veliler sikayet
ettiginde hemen ogretmen suclaniyor. Siirekli ogretmenlerin ii¢ ay tatil
yaptigi, yaptiklarn ise gore aldiklart maagin ¢ok oldugu halk arasinda
konusulmaktadr.” (K20)
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Ogretmenligin Ge¢misten Giiniimiize Degisen Statiisii

Bu temada, 0gretmenlik mesleginin statiisiinde ge¢misten gliniimiize mey-
dana gelen degisimler 6gretmenlerin diisiincelerine gore ele alinmistir. Elde edi-
len 14 kod ve ii¢ alt tema Tablo 4’te yer almaktadir.

Tablo 4. )
Gecmisten Giiniimiize Ogretmenlik Mesleginin Statiisii

Alt Tema Kodlar

Rol

Nitelik
Ogretmen baglami Mesleki deger

Giig ve otorite

Ogretmenlerin meslege bakisi

Toplumsal ve cevresel baglam Toplumsal degerlerdeki degisim

Toplumun 6gretmene bakis acisi

Ogretmenligi tercih eden toplumsal tabaka

Kiiresel degisimler

Bilgi kaynaginin degisimi

Politika baglami Devlet yoneticilerinin 6gretmene verdigi deger

Ogretmen sayist

Egitim sistemi

Is yiikii

Gecmisten giinimiize 6gretmenlik mesleginin statiisii temasinda yer alan 14
kod, “0gretmen baglam1”, “toplumsal ve ¢evresel baglam” ve “politika baglam1”
olarak ii¢ alt tema altinda toplanmistir. Ogretmenler, zaman icerisinde 6gret-
menlik mesleginin statiisiiniin olumsuz yonde degistigi kanisindadirlar. Ogret-
menler, gecmise gore 6gretmenlerin rol ve niteliklerinin degistigini, 6gretmen-
lerin sinif iginde otoritelerini kaybettiklerini ve mesleklerine verdikleri deger ve
mesleklerine bakis agilarinin degistigini diislinmektedirler. Toplumsal ve cevresel
baglamdan bakildiginda ise, toplumun 0gretmene bakisinin degistigi, bilgiye eri-
sim kolayliginin bilgi kaynaklarini degistirdigi ve bunun da 6gretmenlerin sinif
icindeki rollerini etkiledigi gibi diisiinceler hakimdir. Bunun yaninda giintimiizde
egitim sistemindeki degisimler, 6gretmen sayisindaki artig ve devlet yoneticileri-
nin meslege bakisi gecmisten giinlimiize 6gretmenlik mesleginin statiistinii olum-
suz yonde etkileyen faktérler olarak belirtilmistir. Ogretmenlik mesleginin degisen
statiisii hakkinda bazi dgretmen goriisleri asagida verilmistir.

“Ogretmenlik mesleginde eskiye nazaran kotiiye gidis vardi. Bazi
ogretmenler artik mesleklerini sadece maas icin yapmaktadirlar.
Ogrenci yetistirmeyi hedefleyen, kendisini egitime adayan Ogretmen
sayist maalesef azalnusti. Ayrica bilgiye erismenin artik cok kolay
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oldugu bu cagda, égretmen artik bilgiyi dgreten degil, bilgiye erismeyi
ogreten kisi konumuna gelmigstir.” (K8)

“Ogretmenlerin statiisiinde gecmise gore negatif bir degisim var. Bu
degisim “Milli Egitim Sistemi”mizin/biirokratlarin ogretmene bakis
acisiyla ilgilidir. Ogretmeni milletvekilinden iistiin tutan degerler kay-
bedilmigtir. Ogretmeni kiiciimseyen, egitimdeki bagansizliklarin ogret-
mene yiiklendigi bir sistem olusmustur. Deneme tahtast haline getirilen
egitim sisteminde, hicbir sekilde goriisti alinmayan 6gretmenler, basa-
nisizlvklarin faturaswyla karst karsiya kalnustr” (K11)

“Gecmigte 6gretmen sayisi cok azdi. Bir koyde 6gretmenin olmast bii-
yiik bir ayricalikti. Yani gecmigte egitime ulasmak gliniimiize gore ¢cok
zordu. Dolayisiyla evrensel kural olan “az bulunanin degerli olusu”
ogretmen igin de gecerli oluyordu. Tabi ki sadece bu degil, giiniimiizle
gecmis arasinda kiyaslanamayacak degisim yasanmaktadu: Iletisim
araglar, ulasim araclar, medya her sey bir parmagimizin ucunda.
Egitim de oyle, ulasiimast ¢ok rahat.” (K21)

“Ogretmenligin artik eskiye nazaran sayginhgmin azaldigimi diisiinii-
yorum. Okullarda olumsuz davranis sergileyen ogrencilere karst 6g-
retmenlerin hi¢hir yaptinm giicii yok. Ogretmenin sunif icinde otoritesi
kalmad.” (K23)

Ogretmenlik Mesleginin Statiisiinii Etkileyen Faktirler

Bu tema, 6gretmenlik mesleginin statisiinii etkileyen faktorleri ele almak-
tadir. Ogretmenlik mesleginin statiisiinii etkileyen faktorler yedi alt tema ve 34
koddan olugmaktadir. Alt tema ve kodlar Tablo 5’te yer almaktadir.

Tablo 5.
Ogretmenlik Mesleginin Statiisiinii Etkileyen Faktorler

Alt Tema Kodlar

Suglayici veli davraniglari

Saygisiz/disiplinsiz 6grenci davranislari

Veli ve 0grenci baglami . — »
Ogrencilerin uygunsuz teknoloji kullanimi

Ogretmene siddet

Ogretmen geligimi

Karara katilma diizeyi
Yetki
Ozerklik

Mesleki faktorler
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Ogretmenlik Mesleginin Statiisiinii Etkileyen Faktorler (Devamu)

Alt Tema

Kodlar

Orgiitsel faktorler

Okulun bulundugu sosyo ekonomik cevre

Kayirmacilik davranislari

Yasa ve yonetmelikler

Stirekli degisen egitim sistemi

Bakanlik uygulamalari

Kisisel faktorler

Liyakat

Istek

Mesleki tutum

Tlgi

Kalite

Ogrenci ile iligki

Meslek onceligi

I yiikii

Tiikenmislik diizeyi

Imaj

Ogretmen egitimi ve atama/
gorevlendirme sistemi

Haksiz atamalar

Meslegi tercih sebebi

Atama bekleyen 0gretmenler

Farkli fakiiltelerden 6gretmen atanmast

Ucretli 6gretmenlik

Sosyo-ekonomik faktorler

Maas

Ozliik haklari

Mesleki orgiitlenme

Toplumsal alg1

Medyada yer alan haberler

Siyasilerin aciklamalari

Toplumsal degerler

Ogretmen goriiglerine gore veli ve ogrencilerin Ogretmenlere karst
davraniglari, mesleki, orgiitsel, kisisel faktorler, 6gretmen egitimi ve atama
sistemi, sosyo-ekonomik faktorler ve toplumsal algi 6gretmenlik mesleginin
statiisiinii etkileyen faktorlerdir. Kodlar agisindan incelendiginde ise velilerin
her olumsuzlukta 6gretmeni suglamasi, 6grencilerin de veli davraniglarina bagh
olarak disiplinsiz ve saygisiz davraniglari, okulda 6gretmenlerin sahip olduklar
0zerklik, yasanan kayirmacilik davraniglari, medyada yer alan haberler 6ne cikan
kodlar olarak soylenebilir. Ayrica siyasilerin 6gretmenlere yonelik davraniglari,
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zaman zaman bakanlik biirokratlarinin agiklamalarinin da 6gretmenligin statii-
stinii etkiledigi sdylenebilir. Son donemlerde 6gretmenler hakkinda medyada yer
alan olumsuz haberler, 6gretmenler hakkinda toplumun ve {ist yoneticilerin yo-
rumlar1 6gretmenlerin bu yonde diisiinmesine neden olmus olabilir. Bu temaya

iliskin baz1 6gretmen goriisleri syledir:

“Ogrencilerin ders zamaninda bile teknolojiyi kullanmast ve bagimlui-
&1 6gretmenlerin sinif icindeki otoritesini azaltiyor. Otoriteyi saglamak
isteyen ogretmen ise yonetim tarafindan korunmadigi icin égrenci ve-
lisi ile kargt karswya geliyor. Bu durumdan cesaret alan dgrencilerde de
ogretmene olan saygi da zamanla azalyor. Ayrica 6gretmen atamalari-
nn zorlagmast da toplumun ogretmenlige bakis acisint degistiriyor. Ar-
tik ogrenciler zorunluluktan ve sosyo-ekonomik cevrelerinden dolay
egitim fakiiltelerini tercih ediyor.” (K1)

“Bazt dgretmenlerin sadece isimi yapar gerisine karismam geklinde-
ki davranislart meslegi olumsuz olarak etkiliyor. Devlet biiyiiklerinin
de olumsuz aciklamalar meslegin statiistinii diigtiren bir diger etken.
Gerek aciklamalar, gerekse medyada yer alan haberler dgrencilerin de
giderek ogretmene karsi saygisint yitirmesine neden oluyor ve bunun
sonucunda da smifi yonetmek zorlasiyor. Buna bagl olarak gelisen
olumsuz durumlarla birlikte ashinda meslegin statiistiniin bir kisir don-
gtiye girdigi soylenebilir” (K4)

“Egitime onem veren veli grubunun artmasi ogretmenlik mesleginin
statiisiinti olumlu yonde etkilemektedir. Fakat ogretmenlerin ogrenci-
ler tizerinde kontroliiniin giderek azalmasi, egitim fakiilteleri disindan
meslege alimma, medya, ogretmen niteligi, ayni egitim seviyesine sahip
diger mesleklere oranla diigiik ticret ve bilgiye kolay erisim ogretmenlik
mesleginin statiisiinii olumsuz yonde etkilemektedir.” (K6)

“Ogretmenlik atama ve yetistirme sisteminde problemler var. Atama
bekleyen binlerce ogretmen var ve buna ragmen halen farklh fakiilte
mezunlarina formasyon egitimleri verilerek atanamayan ogretmenlere
yenileri ekleniyor. Ayrica bazi bolgelerde ogretmen ihtiyact olmasina
ragmen atama yapumiyor ve bu ihtiyag iicretli 6gretmenlerle kapatili-
yor. Ucreti ogretmenlere de gecici oldugu diger dgretmenlerin, velilerin
ticretli 6gretmenlere yaklasimlan olumsuz oluyor.” (K17)

“Maasg ve ozliik haklarn yeterli degildir. Ayrica basinda yer alan ogret-
mene siddet haberleri, dgretmenlerin bu konuda savunmasiz kalmast
gibi nedenler égretmenlik mesleginin statiinii olumsuz etkilemektedir.”
(K24)

Ogretmenlik Mesleginin Statiisiiniin Artirilmast Igin Oneriler

Ogretmenlik mesleginin statiisiiniin artirilmasma yonelik oneriler iic alt

tema ve 21 ifade altinda toplanmig ve Tablo 6’da sunulmustur.
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Tablo 6.
Ogretmenlik Mesleginin Statiisiiniin Antilmast icin Oneriler ve Kodlar

Alt tema Kodlar

Saglikli atama sistemi

Karara katilim stireci

Objektif performans degerlendirme sistemi

Ogretmen egitiminde diizenlemeler

Kontenjan/fakiilte planlamasi

Profesyonellik Ust yoneticilerin egitimci olmasi

Ogretmen ozerkligi

Meslege kabul ve devam kosullarinin bilimsel esaslara
gore belirlenmesi

Mesleki gelisim olanaklarinin artirilmast

Kariyer basamaklarinin yeniden baglamasi

Mevzuat iyilestirmeleri

Ozliik haklarimin iyilestirilmesi

Sosyal ve Ekonomik Haklar - — -
Maddi kosullarin iyilestirilmesi

Toplumsal Alg1 Medya haberlerine tepki

Kamu spotu

Algi calismalart

Ogretmenlerin  mesleki ~statiilerinin artirilmasina  yonelik ~ onerileri,
profesyonellik, sosyal ve ekonomik haklar ve toplumsal alg1 alt basliklar1 arasinda
toplanmstir. Profesyonellik baglaminda Ogretmenler mevzuat iyilestirmeleri,
Ogretmen Ozerkliginin saglanmasi, objektif performans degerlendirme sisteminin
kurulmasi gibi 6nerilerde bulunmuslardir. Ozliik haklarmin ve dgretmenlerin
maddi kosullarinin iyilestirilmesi de sosyal ve ekonomik yonden 6gretmenlerin
statiilerini artiracak Oneriler olarak goriilmektedir. Bunlara ek olarak
O0gretmenlerin toplum goziindeki statiilerinin artirilmasi icin de Ogretmenler
hakkinda c¢ikan olumsuz medya haberlerine tepki gosterilmesi, 0gretmenlik
meslegi hakkinda kamu spotu hazirlanmasi ve yine meslegin statiistinii artiracak
alg1 cahismalarinin yiiriitiilmesi 6gretmenler tarafindan énerilmistir. Ogretmen-
lerin tema hakkindaki bazi goriisleri asagida verilmistir.

“Egitim sistemimizle ilgili alinacak her konuda deger verilip fikri alin-
mali, kendini gelistirebilecegi imkanlar sunulmal, medya ve toplumda
olusturulan imaj diizeltilmeli ve ticret arttirdmall. Emekliligi gelen bir
cok kisi sadece maddi stkinti yasamamak adina ise devam ediyor ve
isini yapacak nitelik ve kalitede olmasa bile okullarda ve dgrencilerin
basinda maalesef.” (K5)
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“Ogretmenlere kariyer basamaklar sistemi geri getirilebilir. Univer-
sitelerimizin Ogretmenlik boliimlerinin puanlarimin yiikseltilmesi ya
da ogretmen adayi seciminde yeni yontemler belirlenmesi de faydall
olabilir. Meslek icinde de ogretmenin gelisimi icin hizmet ici egitimler
diizenlenebilir. Ashinda hem ogretmen secimi hem de gelistirilmesinde
bilimsel olarak tekrar ele alinabilir.” (K12)

“Oncelikle ogretmenlerin ozlitk haklannda iyilestirmeler yapilmalidir:
Sadece maas degil, emeklilik sartlan da iyilestirilmelidir. Ayrica ornek
calismalar yapan dgretmenlerin ddiillendirilmesinde adil uygulamalar
yapumaldir.” (K13)

“Ogretmenlik meslegini akademik yonden daha iyi bir seviyeye getirilse
bu meslegin sayginligi artar. Birde ekonomik sartlarin olgunlagsmast da
meslegin statiistinii etkiler.” (K15)

Sonug, Tartisma ve Oneriler

Tarihsel siirecte ¢esitli meslek gruplart islevlerini yitirerek kaybolurken, yeni
meslekler de ortaya cikmaktadir. Ancak egitim, saglik ve hukuk alanlarindaki
mesleklerin toplumsal iglevleri nedeniyle 6neminin devam ettigi sdylenebilir. Bu
kapsamda 6gretmenlik mesleginin statiisii de toplumsal, ekonomik, teknolojik ve
kiiresel degisimlerden etkilenmekte, buna bagli olarak toplumun ve 6gretmenle-
rin meslege yonelik algilari degismektedir. Ogretmenlik meslegi toplumsal itibar1
yiiksek bir meslek olarak goriilmekte ve en ¢ok tercih edilen lisans programlari
arasinda yer almaktadir. Son yillarda yapilan aragtirmalarda ise 6gretmenlerin
meslegin statiistine iliskin olumsuz algiya sahip olduklar1 rapor edilmektedir. Bu
kapsamda Ogretmenlerin Oznel statii algilarina odaklanmanin arastirmalarda
farkli sonuglara 151k tutacagi, gelistirilecek politikalara yon verecegi diisiiniilmek-
tedir. Bu arastirmada, 6gretmenlik mesleginin statiisiiniin 6gretmen goriislerine
gore belirlenmesi amaglanmistir. Caligma kapsaminda 24 6gretmen ile aragtirma
sorulari ¢ercevesinde ytiz ylize goriismeler gerceklestirilmistir. Goriismeler sonu-
cunda elde edilen 6gretmen goriisleri alt1 tema altinda incelenmistir.

Arastirma sonucunda 6gretmenlerin toplumsal algi ve ekonomik kosullar
¢ercevesinde mesleki statiiyli tanimladiklar1 belirlenmistir. Toplumsal algi alt
temasinda meslegin toplumsal sayginligl ve sosyal getirileri, toplum acisindan
meslegin diger mesleklere gore itibari baslica vurgulanan alanlar olmustur. Eko-
nomik kosullar kapsaminda ise Ozellikle maas ve diger mesleklere gore maas
durumu, farkl tlkelerde aym1 meslegi yapan calisanlarin maas ve calisma ko-
sullarma iligkin karsilastirmalar mesleki statiiyii tanimlarken belirtilen konular-
dir. Hoyle’e (2001) gbre bir meslegin statiistinii belirleyen iki temel unsur vardir.
Bunlar prestij ve mesleki saygiliktir. Zaman zaman bu iki kavram birbirinin ye-
rine kullanilsa da farkli anlamlar1 icermektedir. Mesleki prestij bir meslek hiye-
rarsisi icerisinde meslegin konumuna iliskin halk algisi olarak tanimlanmaktadir.
Toplumda bazi1 meslekler daha diisiik bazilar1 daha yiiksek prestijli goriilerek bir
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prestij hiyerarsisi olusturulur. Prestijin daha cok ticret, calisma kosullari, is gii-
vencesiyle ilgili oldugu soylenebilir. Mesleki sayginlik ise meslegin toplum icin
ne kadar degerli ve 6nemli olduguyla, profesyonel bir meslek olarak degerlendi-
rilmesiyle ilgilidir. Bu agiklamalar 1g181inda 6gretmenler icin mesleki saygiligin
toplumsal algiy1, prestijin ise meslegin maasi ile diger mesleklere gdre maag ve
¢aligma kosullarini ifade ettigi sdylenebilir. Bazi arastirmacilara gore mesleki sta-
tlinlin 6nemli bir bileseni de profesyonelliktir (Ingersoll ve Merrill, 2011; Ulutas,
2017; Verhoeven , Aelterman , Rots ve Buvens, 2006). Profesyonellik; meslege
Ozgii bilgi ve becerileri, etik ilke ve standartlari, 0zel bilgi ve beceriyi, meslege
giris kosullar1 ve egitimi, mesleki 6zerkligi ve gevreyle profesyonel iligkileri iger-
mektedir (Giiven, 2010; Ingersoll ve Merrill, 2011). Ancak dgretmenler mesleki
statii kavramini tanimlarken mesleki profesyonelligi ifade eden kavramlara yer
vermemisglerdir. Ogretmenler profesyonellige isaret eden 6zellikleri bir meslegin
statiisiinii etkileyen faktorler altinda belirtmiglerdir (bkz. Tablo 2). Bu durumda,
ogretmenler icin profesyonellik dogrudan statii bileseni yerine mesleki sayginligi
etkileyen bir faktor olarak degerlendirilebilir.

Mesleki statiiyli belirleyen faktorler ise, beg alt tema ve 26 kod ile aciklan-
mustir. Ogretmenlere gore mesleki statiiyii toplumsal, kurumsal ve meslege ilis-
kin faktorler, ¢alisanlarin tutum ve davraniglari, meslegi icra edenlerin sosyal ve
ekonomik haklar1 belirlemektedir. Toplumsal faktorler statii bileseni olarak mes-
leki sayginlikla iligkilidir. Kisiler toplumda yaptiklari ise gore degerlendirilir. Bir
toplumda ne tiir islevlere daha ¢cok 6nem veriliyorsa o islevleri yerine getirenle-
rin statiileri daha yiiksektir (Icli, 2002). Dolayisiyla 6nemli toplumsal ihtiyaclar
karsilayan mesleklerin saygmliginin da yiiksek oldugu sdylenebilir. Ogretmen
goriislerine gore bir meslegin statiisiini etkileyen dnemli bir degisken de kurum-
sal faktorlerdir. Kurumsal faktorler toplumun algisindan ziyade bireylerin 6znel
algilariyla ilgilidir. Orgiit calisanlar1 6rgiit icerisindeki pozisyonlari ve rollerine
gore hiyerarsik bir statii icerisinde yer alirlar. Bu yapi icerisinde rollerin dnemi,
iist yonetimin calisanlara karsi tutumu ve calisanlara verilen deger statii algisin-
da etkili olmaktadir. Diger bir alt tema da calisanlarin tutum ve davranislaridir.
Bireylerin kisilik 0zellikleri ve 6zel yagamlar1 toplumsa algi iizerinde etkili olabil-
mektedir. Ornegin bir askerin cesur, 6gretmenin saburli, polisin giivenilir bir ki-
silige sahip olmasi beklenir. Bunun yaninda meslegin etik ilkelerine aykir1 davra-
niglarin yayginligi toplumsal algiyr da olumsuz etkiler. Mesleki statiiyl etkileyen
diger bir faktor de profesyonelliktir. Profesyonellik meslegin sayginligiyla ilgili-
dir. Meslege kabul ve meslek sahiplerine erisim zor ise, mesleki gelisim olanak-
lar1 var ve az sayida birey bu isi yapiyorsa meslegin statiisii artmaktadir. Nitekim
Hargreaves ve Hopper’e (2006) gore yiiksek statiilii bir meslegin 6zelligi, meslek
uzmanlari ile miisterileri arasindaki gercek ve mecazi bir mesafedir. Yazarlara
gore avukat ve doktorlara erisimin zor olmasi bireyler icin gizem olusturmakta,
bu da mesleki uzmanliga glivene ve otoriteye saygi duyulmasina yol agmakta-
dir. Mesleki statilyii etkileyen 6nemli bir faktor de sosyal ve ekonomik haklardir.
Celikten, Sanal ve Yeni (2005) bir meslegin statiisii ile meslekten elde edilen
gelir, meslegin sosyal imkanlari, calisma sartlari gibi faktorlerin iligkili oldugunu;
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Karaman, Acar, Kilig, Bulus ve Erdogan da (2013), meslegin ekonomik getirisi
ile topluma verdigi hizmetin algilanan degerinin mesleki statii denildiginde ilk
akla gelen kavramlar oldugunu vurgulamiglardir. Ekonomik degerlerin 6n plan-
da oldugu toplumlarda kisilerin sahip oldugu mesleklerden elde ettikleri gelir bir
meslegin statiisii hakkinda fikir vermektedir (Fichter, 2002).Bu nedenle mesleki
statiiniin, meslekten elde edilecek gelir ile dogrudan iligkili oldugu soylenebilir.

Ogretmenlik mesleginin statiisii temasi olumlu ve olumsuz olmak iizere
iki alt temadan olugsmaktadir. Olumlu mesleki statii alt temasinda ti¢ kod yer
almaktadir. Ogretmenlere gore ogretmenlik kutsal, saygin ve giivenilir bir
meslektir. Bunun yaninda 0gretmenler, 6gretmenligin toplum nezdinde cocuk
bakicisi, glinah kegisi, yatarak para kazanilan bir meslek olarak goriildiigiini di-
sinmektedirler. Bu tema altinda yer alan kodlarin daha ¢ok olumsuz olarak al-
gilandig1 sOylenebilir. Yapilan ulusal mesleki itibar arastirmasinda (Sunar, Kaya
vd., 2015) 6gretmenlik meslegi, tip doktorlugu, iiniversite profesorliigii ve ha-
kimlikten sonra en c¢ok itibar goren meslek olarak goriilmektedir. Bu sonuca
gore Ogretmenlik mesleginin statiistiniin toplum nezdinde diger bazi mesleklerin
gerisinde kaldigi soylenebilir. Celikten, Sanal ve Yeni (2005) tarafindan yapilan
¢aligmada da bu konuya dikkat ¢ekilmistir. Uluslararasi gerceklestirilen diger bir
arastirmada (The Varkey Foundation, 2018) ortaokul ve ilkokul 6gretmenlikle-
rinin diger mesleklere gore statiisii incelendiginde sirasiyla onuncu ve on birinci
siralarda yer aldigi goriilmektedir. Ulusal ve uluslararasi gerceklestirilen iki ¢a-
lismada 6gretmenlik mesleginin algilanan stattisiintin farkli oldugu sdylenebilir.
Ulusal diizeyde 0gretmenlik meslegine yiiklenen statii algisi uluslararasi algiya
gore daha yiiksektir. 2018 Kiiresel Ogretmen Statii Endeksi’nde (Global Teacher
Status Index, 2018) yer alan bilgilere gore de iilkelere gore 6gretmen statii endek-
si skorlarinda Tirkiye 35 tilke arasinda yedinci sirada yer almaktadir. Aragtirma-
larda 6gretmenlik mesleginin statiisiine iligkin toplumsal alginin bazi mesleklere
gore geri planda kaldig1 goriilse de, genel olarak degerlendirildiginde iist siralar-
da oldugu goriilmektedir. Calismadan elde edilen bulgulara gore, 6gretmenlerin
bu durumun aksine statiilerinin diisiik olduguna dair algilarinin toplumsal algi ile
¢elismekte oldugu sdylenebilir. Celep’e (2005) de toplumsal katmanlagmanin 6z-
nel ve nesnel boyutlari dikkate alindiginda 6gretmenlik mesleginin igerisinde ¢e-
ligki barindirdigini ifade etmistir. Nesnel boyut agisindan maddi kosullar ve giict
yetersiz bir meslek olarak goriiliirken, 6znel boyutta toplumsal islevi sebebiyle
st katmanlarda goriilen bir meslektir. Diger bir ifadeyle 6gretmenler genellikle
alt veya orta gelir diizeyine sahip smiflardan gelmekte ve bu siniflarin 6zellikle-
rini yansitmaktadir. Ancak 6gretmenlerden biiyiik toplumsal rolleri yerine ge-
tirmesi beklenmektedir. Bu durum tutarsizlik olusturmaktadir (Gil, 2004). Bu
tutarsizligin 6gretmenlerin olumsuz statii algilarini giiclendirdigi, meslege iligkin
toplumsal algi ile 6gretmen algis1 arasindaki farki agikladigy ifade edilebilir.

Ogretmenligin gecmisten giiniimiize degisen statiisii, ii¢ alt temadan
olusmaktadir. Katilimcilar, ogretmenlik mesleginin degisen statiistiniin,

ogretmenlerin davranislari, rolleri, toplumsal diizeyde meydana gelen degisimler
ve politik aktorlerin 6gretmenlik meslegine bakis acilar1 gibi nedenlerden
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meydana geldigini disiinmektedirler. Genel olarak Ogretmenlik mesleginin
statiisiniin negatif etkilendigi goriisii hdkimdir. Bir meslegin sayginligi; maddi
boyutu, toplumsal 6nemi, giicii ve calisma kosullari 6l¢lisiinde degisebilmektedir.
Ancak toplumsal degerler ve i¢inde bulunulan kosullar bu dlciitlerin hangisinin
6ne c¢ikacagini belirlemektedir (Celep, 2005). Dolayisiyla zamanla degisen de-
ger yargilarina ve meslegin kosullarina bagl olarak 6gretmenlik meslegine iliskin
statii algisiin da degistigi sdylenebilir. Ozyilmaz (2013), toplumda ogretmenlik
mesleginin zaman igerisinde cazibesini kaybettigini, bunun tekrar kazanilmasi icin
ogretmenlik mesleginin tamnumn tekrar gozden gegirilmesi ve meslegi cazip hale
getirmek i¢in sosyo-ekonomik iyilestirmeler yapilmas: gerektigini vurgulamistir.
Ogretmenlik mesleginin gecmisten var olan statiisiiniin 1980 yilindan itibaren
liberal ekonomik politikalardan etkilenerek yeni mesleklerin ortaya ctkmasi, gelir
diizeylerinin diismesi sonucunda azalmaya basladigi sdylenebilir (Erden, 2005).
Yine neoliberal politikalarin etkisinin devlet yonetiminde hikim olmasi ile bir-
likte 6gretmenlerin istihdam sekillerinde farkliliklarin olmast (iicretli 6gretmen-
lik, sozlesmeli 6gretmenlik, vekil 6gretmenlik gibi) 6gretmen statiisiinii etkileyen
faktorlerden birisi olarak goriilebilir. Ayrica 2016 yilindan itibaren 6gretmen is-
tihdaminin tamamen sozlesmeli 6gretmenlik olarak yapilmasi ve sdzlesmeli 6g-
retmenlerin Ozliik haklarinin kadrolu 6gretmenlere nazaran daha diisiik olmasi,
ogretmenlerin statiisiinde meydana gelen toplumsal alg1 degisiminin bir nedeni
olarak da goriilebilir. Ogretmenlik mesleginin zamanla azalan statiisiiniin, kusak
farkliligi, 6gretmenlere duyulan saygi ve giivenin azalmasi, {ist ydnetimin tutum-
lar1, gecmiste egitimin daha iyi olmasi, 0gretmen otoritesinin azalmasi, disiik
iicret ve gecmiste 0gretmen sayisinin daha az olmasina baglh oldugu sdylenebilir
(Aydin, Giiner Demir ve Erdemli, 2015). Teknolojinin gelismesi ve dgrencilerin
eski donemlere gore 6grenme kaynaklarinin artmast da 6gretmenlik mesleginin
gecmise gore degisiminde dnemli bir rol oynamustir. Ulkemizde egitim alaninda-
ki teknolojik atilimlar da 6gretmenlerin siniftaki otoritelerinin azalmasina neden
olmustur. FATIH Projesi kapsaminda okullara kurulan akill tahtalar1 6zellikle
eski nesil 6gretmenlerin kullanmakta zorlanmasi, bunun sonucunda 6gretmen-
lerin 6grencilerden yardim almak zorunda kalmasi ve bir bagka deyisle bilgi alis-
verisindeki rol degisimi, 6gretmenlerin 6grenciler lizerindeki etkisinde olumsuz
etki yaptig1 sdylenebilir. Couch ve Towne’a (2018) gére 6grenciler artik bir mo-
bil uygulama vasitasiyla herhangi bir kitaptan 6grenebileceginden daha fazlasini
kesfetme ve 6grenme yetenegine sahiptir. Ogretmenlerin dijital cagin gerisinde
kalmasi ve neredeyse tamamen dijital bir dile sahip olan bireylere egitim veriyor
olmasi, Prensky’ye (2001) gore egitimin Oniindeki en dnemli problemlerden biri
olarak goriilmektedir (Couch & Towne, 2018). Ge¢misten gliniimiize 6gretmen
istihdam politikalar1 incelendiginde de arz-talep dengesinin planlanamamasi ve
buna bagl olarak 6gretmenlik alan bilgisine sahip olmayanlarin 6gretmen olarak
atanmasi (Ozoglu, 2010), egitim fakiiltesi mezunu olmayan lisans mezunlarina
formasyon programlari ile 6gretmenlik yapabileceklerine dair sertifikalarin veril-
mesi meslegin statiisiinde zamanla olumsuz etki biraktigi ve bu durumun, 6gret-
menligin herkes tarafindan yapilabilecek bir meslek olarak goriilmesine neden
oldugu soylenebilir.

559



Umit Kahraman & Osman Tayyar Celik

Ogretmenlik mesleginin statiisiinii etkileyen faktorleri agiklayan 34 kod
yedi alt boyut altinda toplanmigtir. Ogretmenlerin kisisel 6zellikleri, mesleki,
orgiitsel ve sosyo-ekonomik faktodrler, 6gretmen egitimi ve atama sistemi ile veli
ve Ogrencilerin davraniglar: 6gretmenlerin statiisiinii etkileyen faktorlerdir deni-
lebilir. Ogretmenligin meslek olma 6zelliklerinin degismesi, meslegin statiisiinii
de degistirir. Meslekte devletin kontrol mekanizmalarinin artirilmast ve bunun
sonucunda da 6zerkligin azalmasi 6gretmenligin bir meslek olarak kalabilme-
si icin gerekli ozellikleri daraltmaktadir (Bursalioglu, 2015). Ulkemizde mesle-
ki statii denildiginde akla gelen ilk faktdrlerden birisi, meslegin kisiye sagladig:
ekonomik getiridir. Doktorluk, avukatlik gibi yiiksek gelir saglayan mesleklerle
kiyaslandiginda, 6gretmenlik daha diisiik statiilii bir meslek olarak goriilmekte-
dir. Yine okulun bulundugu bolge de 6gretmenlerin statiisiinii etkileyen bir diger
faktor olarak goriilebilir. Kirsal bolgelerde 6gretmenlerin statiisii kentsel bolge-
lere gore daha yiiksektir (Ozoglu, 2010). Unsal (2018) yapmis oldugu calismada
ogretmenlik mesleginin statiisiiniin diisiik olma sebeplerini arastirmigtir. Calis-
maya gore 0gretmenlik mesleginin statiisiinii diigliren sebepler medya, ekono-
mik durum, calisma kosullari, 6gretmen yetistiren kurumlar, toplum, 6gretmen
niteligi ve egitim politikalar1 olmak tizere yedi baglik altinda toplanmistir. Aydin
vd.’ne (2015) gore dgretmenlik mesleginin statiisiinii etkileyen faktorler, mesleki
ve mesleki olmayan faktorler seklinde iki grupta toplanmaktadir. Medya, “hicbir
sey olamazsan 0gretmen ol” anlayigi, 6gretmenlerin kisisel ozellikleri, toplum
tarafindan 6gretmene atfedilen deger mesleki olmayan faktorlerdir. Ogretmen-
lerin kisisel haklari, nitelikli 6gretmenler, mesleki yiikselme olanaklari, meslege
girig sartlari, list yonetimin politika ve uygulamalari, 6gretmen ihtiyaci, maas ve
caligma siiresi de mesleki faktorler olarak ele alinabilir. Calismada medyada yer
alan haberler ve siyasilerin 6gretmenler hakkinda yaptiklar: aciklamalarin da 6g-
retmenlik mesleginin statiisiinii etkiledigi bulgusuna ulagilmistir. Nitekim Tiir-
kiye gibi toplulukcu kiiltiirlerde meslek, cemaat ya da etnik aidiyet duygusunun
yiiksek olmasi sebebiyle topluluk kimligi nominal kimligin 6niine gecebilmekte-
dir. Bu tiir toplumlarda bireyler mesleklerine yapilmig bir saygisizligi ve olumsuz
degerlendirmeyi kendilerine yapilmig hissetmektedir (Dogan, 2004).

Ogretmenlerinmesleginstatiisiineiliskinalgilarmindiisiikoldugusoylenebilir.
Bu alg1 6gretmenlerin mesleklerine olan baghiligl, psikolojik durumlari, meslekte
kalma istekleri gibi davraniglarinda azalmaya neden olabilecegi Ongoriilmektedir.
Egitimin 6nemli bir bileseni olan 6gretmenlerin statiilerine iligskin algilar1 da bu
kapsamda degerlendirilebilir. Bu nedenle 6gretmen statiisiiniin artirilmasi Gnem
kazanmaktadir. Ogretmen statiisiiniin artirilmasina yonelik 6gretmen onerileri
profesyonellik, mesleki ve sosyal haklar, toplumsal algi olarak ti¢ baglik altinda
toplanmistir. Ogretmenler profesyonellik baglaminda 6gretmen yetistirme ve
gelistirme siirecleri, O0zerklik, karara katiim siireci, kariyer basamaklarr gibi
noktalara deginmislerdir. Sosyal ve ekonomik haklar kapsaminda 6zliik haklar1
ve maddi kosullarin iyilestirilmesi, toplumsal alg1 kapsaminda ise medyada yer
alan olumsuz ve haksiz haberlere tepki gosterilmesi, kamu spotu hazirlanmasi
ve meslegin statiisiine iligkin algi caligmalarinin yapilmasi 6gretmenlerin mesleki
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statiiniin artirlmasina yonelik dnerileridir. MEB Ogretmen Strateji Belgesi’nde
“Ogretmenlik Mesleginin Statiisiinii Giiclendirilmek” bashg1 altinda planlanan
eylemler; 6gretmenlik meslegine iliskin mevzuatin giincel ihtiyaglar g6z 6niinde
bulundurularak diizenlenmesi, Ogretmene yonelik siddetin Onlenmesi ve
ogretmenlerin mesleki uygulamalarda ve egitim kurumlarinin yonetilmesinde
yetki ve sorumluluklarinin artirilmasi olarak belirlenmistir (MEB, 2017). 2023
Egitim Vizyon Belgesi'nde ele alinan konulardan birisi de “Insan Kaynaklarinin
Gelistirilmesi ve YOnetimi” olarak yer almaktadir. Bu baglikta iki temel hedef
ortaya konmustur. Bu hedeflerden birisi de 6gretmen ve okul yoneticilerinin
mesleki gelisimlerinin yeniden yapilandirilmasidir. Bu kapsamda 6ncelikle egitim
fakiiltesini tist dilimdeki 6grencilerin tercih etmesini saglamak tizere calismalarin
yapilmasi planlanmistir (MEB, 2018). Bu, iist yonetim politikalarinda da
o0gretmenlik mesleginin statiisiiniin giliclendirilmesine yonelik calismalara yer
verildiginin bir gostergesidir. Ogretmenlerin énerileri ile politika belgelerinde
yer alan ve yapilmasi planlanan caligmalarin ortiistiigli sOylenebilir.

Ogretmenlerin 6nerilerive arastirmasonuclarina dayali olarak gretmenlerin
statll algilarini giiclendirmek amaciyla asagidaki oneriler gelistirilmistir.

1- Basarilt 6grencilerin 6gretmenligi tercih etmelerinin saglayacak diizen-
lemeler yapilabilir. Bu kapsamda egitim fakiiltesi kontenjanlar1 diisiiriilebilir,
egitim fakiiltelerinden tercih yapabilmek icin getirilen siralama baraji asagiya
cekilebilir.

2- Ogretmenlerin sosyal ve ekonomik haklar1 toplumsal algiy1 giiclendirecek
sekilde iyilestirilebilir.

3- Sozlesmeli, ticretli vb. farkli istihdam sekillerinden vazgegilerek sadece
kadrolu atama uygulamasina gecilebilir.

4- Meslege yonelik toplumsal algiy1 giiclendirmek amaciyla MEB tarafindan
medya aracilifiyla ve cesitli faaliyetlerle algi calismalar: yapilabilir.

5- Meslegin kariyer basamaklar1 diizenlenerek yeniden baglatilabilir.

6- Ogretmenlerin mesleki gelisim olanaklar1 arttirilabilir. Karara katma ve
yetkilendirme araciligiyla 6gretmen Ozerkligi giiclendirilebilir.

7- Objektif performans degerlendirme sistemi ile meslegin profesyonelligi
arttirilabilir.

8- Ogretmen 6zerkligini artirmaya yonelik ¢alismalar ve yasal diizenlemeler
yapilabilir.

9- Meslegi tiim yonleri ile ele alacak bir “Ogretmenlik Meslek Kanunu” ¢i1-
karilarak, mesleki standartlarin belirlenmesi saglanabilir. Sistematik bir yapinin
kurulmasi 6gretmenlik mesleginin statiisti artirilabilir.

Sonraki arastirmalar icin Oneriler:

1. Arastirma devlet okullarinda gerceklestirilmistir. Ozel okullarda gorev
yapan Ogretmenler ile de calisma tekrarlanabilir.
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2. Mesleki statiiyil etkileyen faktorleri kapsayan 6lcek gelistirilebilir.

3. Nicel arastirma yontemi kullanilarak daha genis katilimli arastirmalar
planlanabilir.

4. Mesleki statii algisinin titkenmislik, orgiitsel baglilik, is doyumu gibi ol-
gularla iligkisi incelenebilir.
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